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300. BENEFITS 

The Social Security Act incorporated no standards for benefits in 
the Federal-State system of unemployment insurance. Hence there 
is no central pattern of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual forbenefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that it is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion ilt various points indicates the relationships to other fjtetoi-s. 

Under all State unemployment insurance laws, a worker's benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period," The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To quaUfy for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. AU but a few States require a claimant to 
serve a waiting period before his unemploynient may he compensable. 

AU States determine an amount payable for a week of tot^I unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-jjob eamings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
eams less than his weekly benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
eamings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Internal Revenue began collecting 
quarteriy reports of individual workers' wages for use of the Bureau 
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of Old-Age and Survivors IuBurance, most States have been collecting 
similar reports of quarterly wages and have based benefita on these 
reports. Some States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the eamings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
peroentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekiy bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total imemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits varies with the claimant's wages or employment in the 
base period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below. 

305 Base Period and Benefit Yeor 

A worker's benefit rights are determined on the basis of his em­
ployment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "benefit year." The 
waiting period also is measured in or with respect to a benefit year. 

305.01 Types of benefit years.—The "benefit year" is usually a 
l-yeav period or a 52-week period during which a worker may receive 
his aimual benefits. Nearly all States have what is called an "indi­
vidual beuefit year" in that its beginning for any individuai claimant 
is relatAul to the date of his unemployment and the filing of a claim 
(Benefit Table 1), In New Hampshire and Wasliington, in Florida, 
for certain workere In the cigar industry, and in Puerto Rico, for 
agricultural worker.s, a potential benefit year begins for all claimants 
at a dato specified in tho law. I f a claimant hrst files liis claim toward 
the end of such a "uniform benefit year," his benefit right-s for that 
benefit year will cxpir-o shortly. Ordinarily, however, he will be 
eligible for benefits iu a new benefit year, at the same or a difi'erent 
rate. 

In most of the States with individual benefit yeai-s, the benefit year 
begins with the week in whicli a >vorker (irat files a claim which is 
valid in terms of a wage qualification (Benefit Tables 1 and 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut it begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such jieriod; in these three States the 
effective benefit year may be 40 to 52 weeks. I n Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State la,ws a benefit year does not liegin 
until the claimant meets not only the \rage or emi>]oyiiient require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a benefit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the di.squalification runs out, at which time 
his early weeks of employment wil l have i>assed out of the base ])eriod. 

305.02 Types of base periods.—Base periods also are "individual" 
or "uniform." I n the former type the date establishing the begin­
ning and ending of the base period depends on when the worker first 
applies for benefits or firet begins drawing henefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base jieriod are fixed in the law and are the same 
for all workers. A 4-quarter or 52-wcek jieriod. is used in all States. 
Several States, however, lengthen the base period under sj^ecified con­
ditions. (See Benefit Table 1, footnote 10, and Benefit Table '2, foot­
notes.) The two States witli ujiiform Iwnefit yoire have unifonn calen­
dar-year base periods. 

I n afl Staftes the b-ase period is used for detemination of qualifying 
wages or employment, weekly benefit iunount, and duration of l>enefits, 
although in most States the weekly lienefit amount is eonijmted from 
wages in only 1 quarter of the jjeriod (Benefit Tabie 4). In some 
States, certain distribution of base-period wages within the quarters 
of tlie base period is rHfjiiired (Benefit Table 2). 

305.03 La^ betiocen. base period and benefit year.—In Massachu­
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no 
lag between the end of the base period and the beginning of the benefit 
year; in N'ew York and Rliode Island there is a lag of only I week; 
and in New Jersey, of only '2 wecl«. In tlie States (Benefit Tahle 1) 
in which the base periwl is the last 4 qu.-irtore prior to the l)enelit year 
and the benefit year !>egiiis with the week of a valid <;hiini, the lug 
is less than 1 quarter. In the States in whi<;h tlie base jieiiod is the firet 
4 of the last 5 conii>leted calendar qiiiirtere prior to tlie beneiit year, 
there is a lag period of 3 to 6 months; in Arkansas and Colorado, 
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1 quarter. I n California and Illinois the lag is 4 to 7 months. I n 
North Carolina, in which the base period is the first 4 of the last 6 
completed calendar quarters jjrior to the benefit year, there is a lag 
period of 6 to 9 months. 
' I n the States with uniform base periods and uniform benefit years, 

the lag between the end of the base jjericd and the beginning of the 
benefit year is 3 or 6 months. However, the lag between the end of 
the base period and an individual-s unemployment may be almost 
12 months longer; i.e., almost 15 or 18 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year befoi-e they can again draw benefits 
based on a new base period. I n some States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of the preceding benefit year: I n Massachusetts, 
Miehigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is 
no lag between the base j)eriod and a benefit determination; in Ne­
braska, New Jersey, New York, Ohio, Khode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
employment qualification. Almost half the States have special quali­
fy ing requirements for a second benefit year; these are discussed in 
section 310.04. 

310 Qualifying Wages or Employment 

A l l States require that an individual must have earned a specificxl 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to udmit to participation in the 
benefits of the system only such workere as are genuinely attached to 
the labor force of covered workere. In Colorado, however, wage 
credits eurned in regular j>jirt.-time employment may not be used in the 
payment of benefits until the worker has become separated from such 
regular part-time employment. 

310.01 Multiple of fhe weekly benefit or high-quarter Toages.— 
Some States express their eiu uings requiremeuts in terms of a specified 
multiple of the weekly benefit aniount; Idaho and Puerto Rico have 
weighted schedules which require viirytug multiples for varying weekly 
benefits. A few of these States have a "stepdown" provision under 
which a claiinant who has not earned the required multiple of his 
weekly benefit can qualify for ii lower benetit amount i f his base-period 
wages are equal to the qualifying amouut for the lower beuefit bracket. 
(See Benefit Table 2, footnote 2.) 

A l l States with a wage qualification in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages. 
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(See sec. 320.01.) The multiple used in the qualifying wage formula 
(21+ to 46 but typically 80) is greater than the denominator in the 
fraction used in computing tlie weekly benefit. I n these States the 
formula automatically requires wages in at least two quarters of the 
ba^ period except for those claimants who qualify for the maximum 
weekly benefit. 

Most of the States with a qualifying requirement of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quarters which applies especially to workere with large high-quarter 
wages and maximum weekly benefits. Tennessee's requireinent of base-
period earnings of 1.4 times the high-quarter wages for claimants at 
the maximum weekly benefit amount and 36 times the weekly benefit 
amount for all other claimants means that all claimants in Tennessee 
must have earnings in at least t wo quartere. 

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla­
homa, South Carolina, South Dakota, and Texas require l i ^ times 
high-quarter wages; New Mexico requires l ^ ^ ^ times high-quarter 
wages; Kentucky requires 1% times high-quarter wages. Of these 
States, the District of Columbia and Maryland have stepdown provi­
sions. Maryland and Montana specify in a benefit schedule the amount 
of base-period wages required for each weekly benetit amount, rather 
than compute the amount by nuiltiplying the indivirluars high-quarter 
wages by l i / ^ . (See Benefit Table 2, footnote 5.) Thus, at the maxi­
mum weekly benefit amount, au individuai might meet the qualifying 
i*equirement with eamings in one quarter—excejit in Montana (which 
requires $100 outside the high quarter). 

Many of the States with a high-quarter formula have an additional 
i-equirement of a specified minimum amount of earnings in the high 
quarter, out of minimum base-periotl earnings (last, colunm. Benefit 
Table 2). Such provisions tend to eliminate from benefits part-time 
workere and low-paid workere whose average weekly earnings might 
be less than the State's minimum benefit. 

310,02 Flat qua/ifying am-ount.—St4ites with a flat miniimmi quali­
fying amount include most States with an annual-wage formula for 
determining the weekly lienefit (sec. 320.01), and some States with a 
high-quarter-wage Iwnefil- formula. I n addition Pueito Rico has a 
flat qualifying requirement for agricidturjil workere with a minimum 
amount of $150 required during the base period. (See Benefit Table 
2, footnote 10.) In all these States any worker earning the specified 
amount or more withiii the base period is entitled to HOine benefits, but 
the Hat qualifying amount (ranging fi-oin $300 to $1)00) qualifies for 
only limited amounts of benefits. The qualifying amounts for liigher 
weokly benefits az"o ijioluded in the quarterly or annual amounts which 
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entitle a claimant to higher weekly benefits and more weeks of benefits, 
according to the details of the formulas (Benefit Tables 4 and 8). 

Of the States with a flat qualifying amount and a high-quarter 
formula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $175 in quartere other than 
the high quarter; Alaska and Iowa require wages of $100 in a quarter 
other than the high quarter; Nebraska, wages of at least $200 in each 
of 2 quartere, with a total of $600 in the base period. Indiana requires 
wages in one quarter only for those claimants whose wages are eamed 
in the third or fourth quarter of the ba-se period. Massachusetts re­
quires wages in more tlian one quarter to qualify for maximum weeks 
of benefits, except for tlie unusual claimants who earn in one quarter 
the base-jjeriod wages necessary for the maximum weekly benefit 
amount and the maxinium duration (Benefit Table 8). Califomia and 
Maine do not require any wages in a quarter other than the high quar­
ter to qualify for benefits. 

310.03 Weeks of em,ployment.—Michigan, Mmnesota, Missouri, 
New Jersey, New York, Ohio, Rliode Island, Vermont, Wisconsin, 
and Wyoming i-equire that an individual must have worked a specified 
number of weeks with at least a specified weekly wage. Michigan 
counts only weeks with wages of $15.01 or more; Missouri and New 
Jersey, $15 or more; Ohio and Rhode Island, $20 or more; Minnesota 
and Vermont, $30 or more; Now York, weeks with an average of $30 
or more; Wisconsin, $16 or more. Hawaii requires 14 weeks of em­
ployment in addition to wages of 30 times the individual's weekly 
benefit amount. New Jersey and Rliode Island have altemate base-
f)eriod qualifying requirements of $1,350 and $1,200 respectively. This 
type of requirement is different imm the requirements in Oregon and 
Utttli. Oregon requires at least $700 nnd 20 weeks avei-aging $20 or 
more; Utah, $700 and 1!) weeks with $20 in each week. Florida requires 
wages of 20 times the individual's average weekly wage in the base 
Jieriod, which must be at least $20. Wyoming requires earning of $800 
iind employment in 20 weeks with 20 houre in each week. 

310.04 Requalifying requirements.—Almost half tiie States place 
limitations on the use of lag-jffiriod wages for the purpose of qualifying 
for benefits in a second benefit year (sec. 305.03). The purpose of 
the„se sjjecial provisions is to prevent beuefit entitlement in 2 successive 
benefit years following a single st;i>ar.ition from work; the provisions 
jrcncraily require wages inoiv, recent tluin the lag period, either in 
addition to or as part of the usual base-jjeriod wages requisite to estab­
lishing a benefit year. The Illinois law does more than i-estrict the 
use of lag-period wages; i t requires a sj>ecitied amount of wages after 
an individual has <lniwn 26 weeks of l>enefits which may occur in 1 
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benefit year or may overlap 2 benefit yeare. Tlie special qualifying 
provisions are summarized below : 

Qualifying proviaiona applicable in eatablishinff a benefit year w/aett 
base-period toagea inclutle wagea in the period between a prior 

State baae period and benefit year, 24 Slates. 

Alabama 8 times weekly benefit amomit in insnred employment sub­
sequent to beginuing of prei-eding benefit year. 

Alaska 8 times weekly benefit amount iu insured employment sub­
sequent to the beginning of ppemliiig benefit year. 

Ariaona 8 times weekly beuefit anmunt «ubswnient to beginning of 
preceding benefit year. 

Califomia Wages within preceding beneflt year sufficient to meet regu­
lar minimum qualifying requirement. 

Connecticut Reemployed and earnings of $1!)0 subsequent to beginning 
of preceding benefit year iu whieh claimnnt drew benefits. 

Delaware 10 times weekly benefit amount subsequent to date of last 
valid claini. 

District of 10 times weekly lienefit amount subsequent to beginuing of 
Columbia. prec-eding benefit year. 

Georgia 8 times weekly amount in in.snr«l employment subsequent 
to beginning of preceding benefit year. 

Ill inois I f elaimant has drawn 26 weeka of f u l l b*>iiefit without In­
tervening work in 3 weeks, H times weekly benefit aniount 
in covered or imncovered work. 

Indiana $300 in last 2 (luarters of base period (applicable to any 

benetit year). 
Iowa $100 in wages in eovered work subseiiuent to beginning of 

preceding benefit year iu which claimnnt drew beneflts. 
Kan.sas 8 times weekly benefit amount in eovered work sultsequent 

to date of last valid elahim. 
Kentucky S tiineH weekly Iwaeflt anmunt in lunt 2 quarterf) «f base 

period {applicable to any Itenefit year). 

Maryland 10 times weeltly Iwnefit amount subsequent to beginning of 
preceding lienefit year. 

Minnesotia 4 times weekly beneflt -amount in Inst 2 qnarters of base 
I)eriod, and 5 credit weeks in siu^h quarters i f wages prior 
to date of last valid claim are included. 

Missouri 5 times weekly benefit amount in covertKl work, or 10 times 
weekly benefit amount in n tnuwemi work, subsequent to 
date of last valid claim. 

North CaroUna 10 times woekly l>pueflt in covfred work subsequent to be­
ginning of iH-cceding beneiit yejtr in whi(rh claimant ex­
hausted l)enefitH. 

North Dakota 10 times wMcly iKMieflt in covtmnl work sniKsequent to date 
of iast valid <-liiini. 

Pennsylvania tNir ini t ia l claims filnl within !>r> days after end of a iMUieflt 
year, 10 timea the ww?kly l)eiw!flt amount In wvered or 
noncovered work subswiuent to Iwginnlng of preceding 
beneflt year. 
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Qualif^ng proDisiona applicable in eatabliahing a beneht year when 
baae-period wagea include wages in the period between a prior 

State base period and benefit year, 2i Statea. 

South Oaroliua 8 times weekly benefit amount for single covered employer 
in South Carolina subsequent to t»eglnning of preceding 
beneflt year in which claimant exhausted benefits. 

South Dakota 4 times weekly benefit amoimt sulwequent to beginning of 
preceding beneflt year. 

Tennessee 5 times weekly benefit amount in covered work since tiegin-
ning of preceding i>enefit year. 

Texas $250 subsequent tn beginning of preceding beneflt year. 
West Virginia 8 times weekly benefit amoimt in covered work since be­

ginning of preceding benefit year. 

315 Waifing Period 

A l l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting period of 1 week of total unemployment before bene­
fits are payable. The waiting period is a noncompensable period of 
unemployment in which the \TOrker must have been otherwise eligible 
forbenefits (BenefitTable3). 

I n most States the wai ting-period i-equirement in terms of weeks of 
partial unemployment is the same us in weeks of total unemployment. 
I n a few States, 2 weeks of partial tinemployment are counted as 1 
week of total unemployment, excei)t that in Alabama and New Hamp­
shire, a week of partial unemployment meets the waiting-period re­
quirement i f i t is followed by a week of totul unemployment. I n New 
York the four "effective days" whieh constitute the waiting period may 
be accumulated in 1, 2,3, or 4 weeks. I n these States a waiting period 
served in weeks of total or of partial unemployment qualifies alike for 
benefits for total or partial unemployment. In West Virginia no wait­
ing period is required for l)enefits for [>aiiial unemployment, and the 
waiting iJeritKl for benefits for total unemployment is in terms of weeks 
of total unemployment. Montana, which pays no benefits for weeks 
of partial unemployment as such, also has its waiting period require­
ment in terms of weeks of botui unemployment. 

I n sei eral States the wiviting period beĉ inê s compensable after spec­
ified couditious occur: in Hawaii when benefits are payable for each of 
12 conse<;utive weeks; in lowa for each of five consecutive weeks; in 
Maine when benefits Ijeeome payable for the fourth consecutive week; 
in New Jereey wheu IMMICKIH are payable for the third consecutive 
wtsek; iu Louisinna, i f a claimant has lieeu unemployed for 6 weeks or 
longer; and in Texas, i f clnimant has recei vtHi benefits equaling 4 times 
liiH weekly Ixjuefit amount. In Mi(;higau, a claimant may receive an 
additional week of benefits i f lie has been laid off for at least 3 weeks 
and berM>mes reeini)loyed within i ; i weeks (see Benefit Table 3). The 
waiting-period requirement may be suspended in New York, Pennsyl-
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vania, and Ehode Island when unemployment results directly fr<»n a 
disaster and the Governor declares the existence of a state 
of emergency. 

In all States the waiting period is served in or with respect to a bene­
fit year. About half the States provide that there shall be no inter­
ruption of benefits for consecutive weeks of nnemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement has to be met if, lat«r in the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served in the last week of the old benefit year. One of 
these has a unifonn benefit year where without such a provision a 
worker whose unemployment began in the week prior to the beginning 
of the benefit year would have no credit for such a week. In all these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained unemployed or again became unemployed before 
the beginning of the new benefit year could ser\-e a waiting period in 
the last week of the old benefit year. 

320 Weekly Beneflt Amount 

All Stat^ except New York measure unemployment in terms of 
weeks. The majority of States determine eligibility for unemployment 
benefits on the basis of the calendar week (Sunday throught the 
following Saturday); the rest - pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days begiiming with the firet 
day for which the claimant becomes eligible for the payment of un­
employment benefits. In many States the claims week is adjusted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one iu which 
the individual performs no services and with respect to which no 
remuneration is payable to him. In Puerto Rico, a worker is also 
deemed totally unemployed if his eamings from seJf-empIoyment are 
less than twice his weekly benefit amount. In a few States a worker 
is considered totally iiuemploye<l in a week even though he eams cer­
tain small amotints of wagas. In New Hampshire, one-fifth of the 
weekly benefit amount from auy source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the benefit amount; in Rhode Island, 

from any source; in Vermont, $10 from any source; in Texas the 
greater of $5 or one-fouith of the benefit amount; and in Montana, less 

"Delaware, Kentucky, Louisiana, Minnesota, New Jersey. North Carolina, 
Pennsylvania, South Carolina, South Hakota, Texas, Virginia, and Washington. 
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than twice the weekly benefit amount and less than 12 houre work in 
any 1 week. 

I n New York, unemployment is measured in days and benefits are 
paid for each accumulation of effective days within a week. A n "ef­
fective day" is defined as the fourth and each subsequent day of total 
unemployment in a week beginning on Monday in which the claimant 
earns not more than $65. A f u l l week of tota-1 imemployment results 
in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. I n this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for computing weekly henefits,—Under all State 
laws the weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The iieriod of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. I n most of the States the formula is 
designed to compensate for a fraction of the full-time weekly wage, 
i.e., for a fraction of wage loss, within the limits of minimum and 
maximum benefit amounts. Several States provide additional allow­
ances for certain types of dependents (Benefit Tables 6 and 7). 

Most of the States use a fonnula which bases benefits on wages 
in that quarter of the base period in whicli wages were highest (Bene­
fit Tablo 4). This calendar quarter has been selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
ratt^, intended to I'epresent a certain proportion of average weekly 
wages iu the higher quarter, is computed directly from these wages. 
I n nine States the fraction of high-quarter wages is Between the 
minimum and maximum benefit amounts, this fraction g i v ^ workere 
with 13 fu l l weeks of employment in the high quarter 50 percent of 
their full-time wages. Since i t lias been found that, for many workers, 
even the quarter of highest earnings includes some unemployment, 16 
Stutes have compensated for this by using a fraction greater than %6, 
as follows; 

Fraction 

%4 — -

Number 
of States 

12 

1 

Fraction 

Vl3 —-

yi2 — 

af umber 
of Btatea 

1 

2 

An additioual two States compute the weekly benefit as a percentage 
of the average weekly wage in the high quarter, i.e., of high-quarter 
wages. In Colorado the weekly Imnefit is (iO percent (approximately 
¥22) of the average weekly wage, and in South Carolina 50 percent 

Other Stiites use a weighted schedule, wliich gives a greater pro­
portion of the high-quarter wages to lower paid workere than to those 
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earning more. In these States the ininimum fraction varies from 1̂3 
to ; maximum, from hii- In Pennsylvania, an individ-

. ual's weekly benefit amount is based on a weighted schedule, or 50 
percent of his fuU-time wage, if that amount is greater. 

Several States compute the weekly benefit as a percentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedule for agricultural workere with payments 
ranging from $7 (for annual earnings of at least $150) to $26 (for 
annual eamings of $2,100 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the base period or in a part of the base 
period. Benefits at ali levels are computed as 50 percent of the aver­
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55 
percent in Rhode Island and at 66% percent in New Jersey; a weighted 
schedule is in the other States, 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work. Rhode Island computes 
the average weekly wage by dividing total base-period wages by the 
number of weeks in which the claimant eamed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant earned 
wages of at least $30. New Jersey computes the average weekly wage 
by dividing the claimant's base-period wages with his most recent 
employer by the totiil number of weeks of employment with that 
employer i f he had at least 17 such weeks during the base period; 
otherwise, weekly benefits are based on weeks of employment and 
earnings with all basc-jieriod employere. New York com]>utes the 
average weekly wage by dividing total base-period wages paid by all 
employere by the number of weeks of employment furnished by all 
employers, "Weeks in which the claimant earned less than $30 are 
excluded from the computation unle.ss fewer than 20 weeks of employ­
ment remain affe,r sucli exclusion. Ohio computes fhe average weeldy 
wage by dividing an individual's total earnings in all weeks in which 
he earned at least $20 by the number of such weeks, Vermont com­
putes the weekly benefit amount on the basis of the individual's aver­
age weekly wage in the 20 weeks of his base i^eritxl in which his wages 
were highest. 

Michigan and "Wisconsin compute weekly benefits ou average weekly 
wages from each employer separately in inverse chronol(^ical order. 
Tn "Wisconsin the average weekly wage is determined by dividing the 
individual's weeks of employment with e;ioh employer within the base 
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period into the gross wages paid for such employment. A substitute 
procedure is permitted where the resulting quotient from this compu­
tation is inequitable. 

I n Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
earned wages in excess of $15, but not less than 14 weeks or more than 
the most recent 35 (34 i f all with one emijloyer) weeks. The Michigan 
and Ohio formulas do not provide a hasic benefit for a specified 
amount of earnings. The schedules nre arranged to show the amount 
which a clainiant in each ' 'family class'" (Michigan) or "dependency 
class" (Ohio) must earn to qualify for each weekly benefit rate. I n 

both States, the maximum weekly benefit and the earnings required 
for the maximum benefit vary according to the "class." 

A l l States round weekly benefits for total unemployment (Benefit 
Table 4) . I n 50 Stutes benefits are paid in even dollar amounts, in Ne­
braska and North Carolina in $2 amounts. 

Alaska and Wyoming have special provisions affecting the weekly 
benefit amount payable to interstate claimants. I n Alaska the maxi­
mum for ali claimants filing from outside the State is $20. I n "Wyom­
ing the weekly interetate benefit is 7o percent of the weekly benefit 
amount computed under the Wyoming fonnula or the maximum 
weekly benefit amount in the State in which the claim is filed, which­
ever is less. I n both States the maximum potential benefits of inter­
state claimants m-e reduced by the amount they would have received 
i f the weekly claim had l)een filed within the State. 

'620.02 '•'•Flexible?'' maximum weekly henefits.—Almost half the 
States provide for annual or semiannual c(miput,ition of the maximum 
weekly benefit amounts basetl on wages within the State. The maxi­
mum in these Stutes is usually defined as 50 percent of the average 
weekly wage in cov ered employment within the State during a recent 
l-year period and the computed amount usually becomes effective in 
July. Under these provisions, the maximum weekly benefit amount 
automatically increases to reflect the upward movement of wages— 
except in Missi>«ippi, where the maximuni benefit is set at not more 
than $40. I n Idaho, the muxiuium weekly l>enefit may not be less than 
$40. The significunt variations in the "flexible" maximum benefit pro­
visions 'Are shown in the summary table following Benefit Table 4. 

325 Benefits for Partial Unemployment 

All States except Montiuia pi-oviile for the payment of Ijenefits when 
undei-euiployment reaches a (;ertain stage. In Montana, some workere 
wlio would be considered partially unemployed under most State laws 
are paid benefits for totivl unemployment, i.e., workere who earn less 
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than their weekly benefit amount and work no more than 12 houre iji 
any 1 week. 

In the majority of States a worker is partially unemployed in a 
week of less than full-time work if he eams less than (in Puerto Eico, 
not in excess of) his weekly benefit amount from his regular employer 
or from odd-job earnings. In some States a claimant is partially un­
employed in a week of less than full-time work when he eams less than 
his weekly benefit plus an allowance, either from odd-job earnings or 
from any source, as indicated in Benefit Table 5. Only in three States 
is there any limit on a "week of less than full-time work": in Ken­
tucky, it is a week when less than 24 houre of suitable work are avail­
able to the claimant; in North Carolina, a week of less than 3 cus­
tomarily scheduled full-time days; in Puerto Rico, any week in which 
the individual's wages and remuneration from self-employment 
amount to less than twice his weekly benefitamount. 

The amount of benefits for a week of partial unemployment is us­
ually the weekly benefit amount le^ the wages eamed inthe week with 
a specified allowance (Benefit Table 5). Tn Indiana only earnings from 
other than base-period employere are included in the specified allow­
ance. In Puerto Rico the allowance is the full weekly benefit amount. 
In Idaho, North Carolina, and North Dakota, the allowance is one-
half the weekly benefit amount; in the District of Columbia it is two-
fifths; in Oregon it is one-third; in South Carolina it is one-fourth; 
in New Mexico and Ohio it is one-fifth; in Kentudcy it is one-fifth of 
the wag^ eamed in the week; in Connecticut it is one-third; in South 
Dakota it is one-half of the wages earned in the week up to one-half 
the individual's weekly l>enefit amount; in Alaska it is the greater of 
$10 or one-half the weekly benefit amount; in Indiana it is the greater 
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the 
greater of $5 or one-fifth the weekly benetit amount; in Pennsylvania 
it is the greater of $6 oi- 30 percent of the weekly lienefit amount; in 
Texas it is the greater of $5 or one-fourtli of tlie weekly benefit 
amount; and in TJtah it is the lesser of $12 or one-half of the weekly 
benefit amount. In Vermont the allowance is $10 plus $2 for each de­
pendent child up to $5 or a maximuni of $20. 

Most State laws pi*ovide that the benefii'. for a week of partial un­
employment, i f not an even-dollar amount, sliall be iwunded to the 
nearest or the next higher dollar. In a Stjtte ivith a $;i allowance and 
rounding to the next higlier dollar, a claimant with a $20 weekly 
benefit amount and eamings of $10.,'>5 would re(;eive a partial Irenefit 
of $13. 

Michi^n, Nebraska, aud Wiscx)nsin liave a ditlcrcnt formula for 
partial benefits. Any claimant whose earnings iu a week are less than 
half his weekly benefit amount gets the full weekly benefit; one whose 
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eamings are less than his benefit amount but at least half of i t gets 
one-half of the benefit amount. 

I n New York, benefits for less than a full week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day," Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
than 3 dayg of employment—and eamings of not more than $55, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed in section 330.03. 

Illinois, Indiana, Minnesota, aud Washington have special provi­
sions concerning benefits for claimants who are unable to work or 
unavailable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
"Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a claimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Rhode Island makes special provision for toltally unemployed 
claimants who have days of unemployment between the end of the 
waiting period aud the beginning of the first compensable (calendar) 
week; and also for those who return to work prior to the end of a 
compensable week, provided they have been in receipt of benefits for at 
least 2 successive weeks of totiil unemployment, for each day of unem­
ployment in such week in which work is ordinarily performed in the 
claimant's occupation, he is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

330 Dependents Allowonces 

The State laws which provide dependents' aUowances vary in the 
definition of compeusalde de^^endciit uud in the allowance granted. 
Xn general, a dependent must be "wholly or mainly supported by the 
cliiimanl" or "living with or receiving regular support from him." 
In Aluska, allowances are paid only for dependents residmg in 
Alaska; and in Massachusetts only for those domiciled within the 
United States or its Territ^iries or jiossessions. In Michigan, an indi­
vidual counted us a dtti>endent for any claimant for a benefit year is 
not entitled to any allowance for depedideuts if he liecomes a claimant, 
on his own account, until the expii-ation of the benefit year. 
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330.01 Definition of dependent.—All States with dependents' 
allowancea include children under a specified age (see Table BT-
6). In some States, children are the only dependents recognized. 
The intent is to Include all children whom the claimant is 
morally obligated to support. Hence stepchildren and adopted 
children are included in most States; grandchildren are alao in­
cluded in Nevada; married children are excluded in Alaska and 
gainfully employed children in Nevada. In most of these States, 
allowances may be paid in behalf of older children who are un­
able to work because of physical or mental disability. 

Some State provisions include other dependents. Included with­
in the definition of dependents are nonworking spouses living in 
the same household as the claimant (Connecticut) and wives who 
are not gainfully employed and who are wholly or mainly sup­
ported by a claimant (Nevada); spouses receiving more than half 
of their support from a claimant (Illinois), but only if they are 
not currently eligible for benefits due to insuflftcient base-period 
wages (Indiana), or if they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, 
brothers, and sisters who are unable to work because of age or 
disability (District of Columbia, Michigan, and Nevada). In 
Michigan, Indiana, and Ohio, allowances are paid if these de­
pendents were unemployed and were receiving more than half 
of their support from the claimant for 90 consecutive days, or for 
the duration of the relationship if less, immediately prior to the 
beginning of the benefit year. In addition, in Ohio a spouse may 
not be claimed as a dependent if he has an average weekly income 
in excess of the lesser of 25 percent of the claimant's average 
weekly wage or $30. 

330.02 Amount of weekly dependents' allowances.—The amount 
allowed is ordinarily a fixed sum, varying from $1 to $13 per de­
pendent (see Table BT-7). 

In Michigan, benefits are paid to claimants according to a 
schedule by the average weekly wages and six family classes. 
Class A is a claimant with no dependents; class B, a claimant 
with one dependent other than a child; and classes C through F 
are claimants with one to four dependents, at least one of whom 
is a dependent child, or from two to five dependents other than 
children. The allowance for each dependent is $1 to $7, according 
to the earnings and "family class" of the claimant. 
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Ohio pays benefits according to the claimant's average weekly 
wage and dependency class. Class A is a claimant with no de­
pendents; classes B through E are claimants with one to four 
dependents. The allowance for each dependent is $1 to $6, ac­
cording to the earnings and "dependency class" of the claimant. 

All States have a limit on the total amount of dependents' al­
lowances payable in any week—in terms of dollar amount, number 
of dependents, percentage of basic benefits or of high-quarter 
wages or of average weekly wage. Only in Massachusetts can any 
claimant receive allowances for more than five dependents. In the 
District of Columbia the limit is three dependents; In Indiana, 
Maryland, Nevada, Ohio, and Rhode Island, four dependents; and 
in Alaska, Connecticut, Illinois, and Michigan, five dependents. In 
several States the limitations on maximum allowances in terms 
of a percentage of high-quarter wages or of basic weekly benefit 
amount result in reducing, for many claimants, the nominal al­
lowance per dependent or the maximum number of dependents on 
whose behalf allowances may be paid. 

In Nevada the claimant who barely qualifies for the minimum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, and Rhode Island 
can a claimant with the minimum weekly benefit draw the maxi­
mum amount of dependents' allowances provided in the law. In 
Nevada no claimant with high-quarter wages of less than 
$966.67 can get ful l $20 allowance for four dependents. The Dis­
trict of Columbia and Maryland have a different type of limit in 
that the maximum weekly benefit is the same with or without de­
pendents ; thus no claimant drawing the maximum weekly benefit 
can receive any dependents' allowances regardless of the number 
of his dependents. 

Illinois has a limit depending on high-quarter wages as well as 
number of dependents. The maximum weekly benefit for a claim­
ant with high-quarter wages of less than $1,043.26 is $42 regard­
less of the number of his dependents; for a claimant with four 
dependents and high-quarter wages of $1,794.26 or more, it is 
$70. Indiana relates the amount of the allowance ($l-$3) to the 
claimant's high-quarter wages. Thus no claimant with high-
quarter wages of lesa than $1,000.01 may receive an augmented 
benefit. Michigan and Ohio's limit depends on average weekly 
wages as well aa number of dependents. 

In Masaachusetts there is no limit on the weekly allowance ex­
cept in terms of the number of dependent children and the average 
weekly wage as defined in the law. The claimant who qualifies for 
the maximum basic benefit, with the minimum amount of high-
quarter wages that qualifies for the maximum weekly benefit, 
could have an allowance for 12 dependents. 

In most of the States that limit dependenta to children, and in 
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the District of Columbia, Indiana, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim ia made. In Nevada no dependents' 
allowances are payable if both parents are receiving benefits; in 
almost all States, only one parent may draw allowances i f both 
are receiving benefits simultaneously. 

330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowances in addition to their basic benefits in all 
the States which provide these allowancea. In all Statea except 
IlUnois, Indiana, Maryland, Michigan, Nevada, and Ohio, the 
existence of a week of partial unemployment ia measured by 
the basic rather than the augmented weekly benefit, and in all 
States except Illinois, Indiana, and Michigan, the ful l allowance 
is paid for a week of partial unemployment. In Iliinois and Indi­
ana the benefit for a week of partial unemplojmient, including 
dependents' allowances, is determined by the amount of the 
partially unemployed individual's earnings. In Michigan the 
benefiit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend­
ents* allowances. In other States the allowance for dependents 
may be greater than the basic benefit for partial unemployment. 

330.04 Relation of dependents' allowances'̂ and duration.—As 
indicated in Table BT-7, in some States the dependents' allow­
ances increase the maximum amounts payable in a benefit year 
for all claimants because dependents' allowancea are added to 
the basic weekiy benefit so long as i t is payable. In the District 
of Columbia and Maryland the maximum potential benefits for 
the claimant at the maximum weekly benefit amount are the 
same for claimants with or without dependents because the maxi­
mum weekly benefit is the aame with or without dependents. 
However, claimants receiving leas than the maximum weekly 
benefit amount and dependents' allowances in the District of 
Columbia may draw dependents' allowances ao long as basic 
benefita are payable. In Illinois and Indiana maximum potential 
benefita, as well as weekly amounts, may be increased for some 
claimants with dependenta but the additional amounts payable 
are included in the duration formula. 

The provisions concerning dependents' allowances and partial 
benefits also affect maximum potential benefits in a benefit year. 
In Illinois, Indiana, Michigan, and Ohio, where dependents' al­
lowances are considered as part of the weekly benefit amount, 
maximum potential benefits in a benefit year are the same for 
claimants partially unemployed and those totally unemployed. 
I n Maryland and Nevada, the number of paymenta for dependents 
is limited to 26. In the 

B-19 
Rev. January 1968 



BENEFITS 

other States where fuU allowances for dependents are paid for all 
weeks of partial benefits, the maximum potential benefits and allow­
ances in a benefit year may be greater than the maximum augmented 
benefits for the maximum number of weeks of total unemployment 
provided in the law. 

335 Duration of Beneflts 

A few State laws allow potential benefits equal to the same multi­
ple of the weekly benefit amount (12 to 26 weeks) to aill claimants 
who meet the qualifying-wage requirement. Some of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
and Vermont.have average-weekly-wage formulas. The other States 
have a high-quarter formula for determining the weekly benefit 
amount; they all directly or indirectly require employment in more 
than one quarter for all—or most—claimants to (lualify. 

335.01 Fornvulas for variable duration.—The other State laws 
provide a maximum (wtential duration of benefits in a benefit yeai' 
equail to a multiple of die weekly benefit (20 'to 39 weeks of benefits for 
total unemployment), but have another limitation on annual benefits. 
In 29 of these States a claimant's !)eiiefits are limited to a fraction or 
percent of base-period wages, if it produces a lesser jimoiint than the 
specified multiple of the claimant's weekly lienefit. amount, iis follows: 

Number of 
Duration fraction or percent Stah:a 

% 1 
% 3 
% 1 
40 percent 1 
36 percent - 1 

• % -~ 1« 
3/10 1 
27 percent 1 

14 - 2 

In a few States tho fniction ajiplied in a schedule is a weighted one. 
In Montana and Nort,h Dakot̂ v fihere are three levels of duration 
(Beuefit Table 8, footnot^j 11). In Utah, a schedule of earnings in 
txirms of specifietl ratios of bu.se-Î M;riod wsiges to high-quarter wages 
yields •S2>ecified weeks of benefits—progressing, in 2-week intcr\'als, 
from a minimum duration of 10 weeks of Ixinefits (for a i-:\tio of less 
tiian 1.6 times high-quarter wages) to 22 weeks (for a ratio of 2.6 but 
less than 2.8) and, theimfter, to 25 and 30 weeks of benefits and, fin­
ally, to a maximum of 36 weelcs of benefits for l>aso-period wuges cquail 
to at least 3.3 times high-quarter wages. 
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I n several States with an average-weekly-wage formola, maximum 

potential benefits depend on a fraction of weeks worked (Benefit Table 
8). I n one of these, New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. I n Michigan and Wisconsin, dura­
tion—like the weekly benefit amount̂ —is figured separately for each 
employer in inveree chronological order. 

I n all States except Montana, which makes no i)ayments for less 
than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. Tn a few 
States with dependents' allowances, the maximum potentiial benelits in 
a benefit year may be greater than the amoimt shown in Benefit Table 
8 (see Benefit Table 7, footnote 1). 

335.02 Minimum nî eeks of henefits.—Tn Delaware, Illinois, Ken­
tucky, and Pennsylvania, with variable duration and a high-qnarter 
benefit formula, a minimum number of weeks duration (10 to 18) is 
specified in the law. In other States the minimum potential annual 
benefits result from the minimum qualifying wages and the duration 
fraction or from a schedule. For any claimant this minimum amount 
m'ay be translated into weeks of total unemployment bv dividing the 
potential annual benefit by the weekly lienefit. I f the weekly benefit 
amount for a claimant who barely qualifies for benefits is higher than 
the statutory minimum weekly benefit (because the qualifying wages 
are concentrated largely or wholly in the high quarter), the weeks of 
duration are correspondingly reduced. 

335.03 MaxiTnmn weeks of benefifs.—^Maximum weeks of benefits 
vary from 12 to 39 wt̂ eks, most, freouently 26 weeks. Benefit T.ihle 9, 
giving the number of States by maximum weeks of benefits and maxi­
mum weekly amounts, shows the general tendency of the State for­
mulas to be liberal in l>oth respects i f liberal in one. 

Xn Massachusetts, Michigan, and Minnesota, dumtion may be ex-
tendefl for those claimants who are taking tmining to inci'Case their 
employment opportunities. I n Massachusetts, any claiinant certified 
as attending an industrial retraining coui-se iu a vocalional school of 
the State or its po'iticiil subdivisions is entitled to ;ts luuch additional 
as an amount equal to 18 times his weekly benefits, i>rovided he is 
othei-wise capable of and available for wor-k. l u Michigan, tlie claim­
ant attending, -at the commission's direction, a vocational retraining 
program provided or designated by the Conmiission is eutitU'd to 
additional l)enefits of as miicli as 18 tinies his weekly itonefit amount. 
Tn Minne-sota duration is; extended for individuals enrolled iu or who 
have completed approved ti-aining at the rate of '\ weeks for each 
successii'e l-year period preceding the b;use period in wliich the indi­
vidual has 37 credit weeiks, up to a maxinium of 9 weeks extended 
benefits. g_21 
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335.04 Other limits on duration.—In most States with variable 
duration, claimants at all benefit levels are s\ibiect to the same mini­
mum and maximum weeks of duration. I n two States, however, the 
maximum weeks of benefits are not attainable by all claimants at aJl 
benefit levels. I n Alaska and Washington, with annual-wage formu­
las and variable duration, both weekly benefit and weeks of benefits 
increase with increments of annuitl wages; claimants at or near the 
bottom of the benefit schedule are not eli^-ible for maximum weeks of 
benefits. 

Three other States include a limitation on wage credits in comput­
ing dunvtion. I n Colorado only wages up to 26 times the current 
niaximum weekly beuefit amount per quarter count; in Indianu, wages 
up to $1,400. I n Missouri, wage credits are limited to 26 times the 
weekly benefit amount. This type of provision tends to reduce weeks 
of benefits for claimants at the higher benefit levels. 

;}35.05 Maximum potential benefits in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year are lowest 
in Puerto Rico and highest in Wisconsin. I n the States with depend­
ents' allowances, maximum potential benefits for the claimant with 
maximum dependents' allowances are lowest in Indiana and highest 
in Massachusetts. The distribution of both amounts is shown in the 
summary tahle following BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefit.s, as shown in Benefit Table 8. The vari­
ations are related more to the type of formula than to the amount of 
benefits. In most States, maximum potential benetits require base-
period wages of $3,01)0 or more—in many of these $4,000 or more. 

335.06 Extended duration.—In eight States, weeks of potential 
duration are extended for claimants who exhaust their regular bene­
fits during periods of liigh unemployment. In Puerto Rico, the pay­
ment of extended benefits depends on the level of unemployment in 
certain, industries, occupations or establishnients. I n the other seven 
States they are paid when unemployment within the State reaches 
specified levels. 

I n four St.jites with variable duration and a maximum of 26 weekg 
(California, Connecticnt, Idaho, and Illinois), potential benefits are 
extended by 50 percent up to a maximum of l ; i weeks. I n Pennsyl­
vania, witll variable dunilion und a maximum of 30 weeks, potential 
iHiuefits are aisti extended Uy 5U percent, l)«t total weeks of benefits 
may not; excee l̂ ;>i). North Carolina with uniform duration of 26 
weeks extends potential duration hy H weeks for all claimants, Jind 
Vermont also with uniform duration of 26 weeks extends potential 
duration by l-'J weeks foi- all claimants. Puerto Riw), with unifonn 
duration of 12 weeks, extends potential duration by 40 weeks for all 
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claimants within the categories affected. In Calif ornia these benefits 
may be paid to claimajits during periods of retraining. 

Jn. California, effective January 1, 1967, an additional employment 
qualification will be required for the receipt of extended duration. 

Hawaii has a separate law known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weeks of 
benefits when a natural or manmade disaster causes damage to either 
the State as 'a whole or any of its counties and creates an unemploy­
ment problem involving a substantial number of persons and families ; 
or when unemployment in any county or counties in the State is 6 
percent or more of the civilian labor force. The extended-duration 
provisions are sununarized on the following page: 
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Conditions making exlension operative and inoperative 

state 

California. 

Connecticut 

Idaho-

Illinois. 

Benefita start 

North Carolina-

Pennsylvan^a_— 

Vermont. 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

Three weeks after the rate of 
unemployment for the pre­
ceding 13-week period is 
120 percent of the average 
rate for the aamc periods 
in the 2 preceding years, 

15th day after insured unem­
ployment rate ia at or 
above 5 percent for 2 con­
secutive months. 

When insured unemployment 
rate averages 9 percent or 
more for any 3 weeks in a 
consecutive 4-calendar-
week period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds 1% per­
cent. 

When insured unemployment 
rate exceeds 7 percent for 4 
consecutive weeks. 

Benefita end 

When insured unemployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate is less than 6 percent 
in each of 8 of the most 
recent 10 weeks. 

Three weeks after the per­
centage is leaa than 120 
percent of the average rate 
for the same periods in the 
2 preceding years. 

15th day after insured unem­
ployment rate is below 5 
percent for 2 consecutive 
months. 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week following Governor's 
proclamation that number 
of exhaustees doea not ex­
ceed 1% percent, but no 
period of temporary ex­
tended compensation may 
last lesa than 60 daya. 

When insuied unemployment 
rate is 7 percent or less for 
each of 4 consecutive 
weeks. 

340 Seasonal Employmenf and Beneflts 

In most States no distinction is made, in determining an individ­
ual's benefit rights, between wages received from a covered einployer 
whose ojjeralions are seasonal in character and those received in 
employment not regarded as seasonal. In these States, entitlement to 
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benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. I n many States the wage levels and the length of the 
operating period of seasonal pursuits are such that individuals whose 
only or primary employment has been in seasonal work are automati­
cally excluded from 'benefits beciiuse they do not meet the wage or em­
ployment requirements (Benefit Tuble 2). Also, in applying the 
availa;biliity-for-work test (see sec. 410) all States give special aittention 
to claimants who earned all or alarge part of their base-period wages in 
seasonal employment—especially those filing for benefits during the 
off-season of the industry in which the wages were eamed. 

I n 15' States there are special provisions, varying in their effect on 
the 'benefit rights of the workers concemed, governing the payment of 
benefits based on earnings in .seasonal employment. Florida provides 
a uniform calendar-year base period and a uniform 'benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon request, workere whose base-period eam­
ings in other employment exceeded their eamings in the cigar industry 
may request determination of their benefit rights under the base-
period and ibenefit-year provisions in effect for all other workers 
(Benefit Table 1). In the other 14 States, there are resti-ictions on 
the payment of benefits to workers who eamed some or a substantial 
part of their base-period wages in employment defined as "seasonal." 
I n these special provisions the term "seasonal" is defined in specific 
terms—either in the statute or in rules or regulations implementing 
the statute—and is applied to (a) the industry, employer, or occupa­
tion involved; (b) the wages earned during the operating period of 
the employer or industry; and (c) the worker himself. I n most States 
the desigu'ation of seasonal industries, occupations, or einployers and 
the beginning and ending dates of their seasons is made in awiordance 
with a formal procedure, following action initiated by the employ­
ment security agency or upon application by the employers or workers, 
involving hearings and presentation of suppoiting data. 

The processing of ]5erishable food products and ugricultui-al or 
horticultural products is designated as sejisonal iu three States."" I n 
Delaware processing of sejvfood and chicken and allied products is 
ulso included. 

I n seven other States a seast̂ nal pui-suit, industry, or employer is 
defined in such 'terms as one in which '̂ because of climatic conditions 
or the seasonal nature of tlie employment it is customary to operate 

" Excluding Georgia, where the .seasonal pnovishin (is not oixsrative. 
* Delaware, Iowa, and Wisconsin. 

4 
4 
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only during a, regularly recurring period or periods of less than [a 
specified number of weeks]": 25 weeks in Colorado'* and "Wyoming; 
40 weeks in Maine, Virginia, and Ohio;^ 36 weeks in North Carolina; 
7 months in South Dakota. 

In Arizona and South Carolina the overall maximum period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33V -̂percent decline in the level of employment in the 
industry over a specified number of weeks to qualify for a designation 
as "seasonial." In Arkansas, an industry may be designated as seasonal 
if, because of its seasonal nature, it is customary to lay off 40 percent or 
more of the workers for as many as 16 weeks during a regularly recur­
ring period of each year. 

In general, the restrictions on the payment of 'benefits to individuals 
employed during the operating periods of these seasonal industries 
fall into one of three groups. 

1. The most frequent restriction, in effect in nine States, provides 
that wage credits earned in seasonal employment are available for 
payment of 'benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the employer or industry 
where they were earned; wage credits eamed in nonseasonal work, or 
in employment with a seasonal employer outside the operating period, 
are available for payment of benefits at any time in the benefit year. 
The States with this type of provision are listed below, t^^ether with 
the definitions of "seasonal worker" to whom the restrictions apply: 

Arkansas. 

Colorado 

Mil ine 

North Carolina. 

Ohio 

Off-season wages of (ri) less than 30 times (iie weekly 
benefit amount, i f worker's seasonal wages were eamed 
in au industry wi th an operating period of 0-20 weeks; 
or (h) less than 24 time.s the weekly beneflt amount, i f 
sea.sonal wage.s were earrted in an industry wi th operating 
period of 27-30 weeks. 

Some seasonal wages in oiwrating period of seasonal 
indnstry. 

Some Mwisonal wages in o[X!rating i)eriod of seasonal 
employer. 

2~> percent or more o( ha-se-period wages eamed in 
openitiiiK periml of se».s<)nal employer. 

Some wajjcM earned in op(!rating period of swisonal 
employer. 

".'W; \v(?(!k« for iMHvpmfit religious, wcientifk-, e^uoa'tiona!, or <mltural 
organizations. 

• For Great Ijakes seamen, 40 weeks <'V>ininpn<ring wi th -the fourtfh Sunilay of 
March; for otlw>r industries, 40 ww^ks in any -(xniscwutive 52 weeks. 
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South Dakota Some wages eamed in operating period of seasonal 
employer.* ' 

Wyoming Some wages eamed in operaitdng period of seasonal 
employer. 

ait the initial claim Is filed within the operaUng period, entiUement Is computed on the 
b&Bls of both Beasonal and nODSeanonal wageB ; if filed outside such period, computation is 
based on ODI^ nonseasonal wages. . 

2. Under another type of restriction, in effect in four States, 

benefit rights are based on total base-jieriod wages but benefits are 

payable only for weeks of unemployment during that part of the bene­

fit year that falls within the operating season of the employer or indus­

t ry in which the worker earned the seasonal wage credits. These States 

and the definitions of "seiasonal worker'' to whom the restrictions apply 

are: 

Arizona Individual who is ordinarily engaged in .seasonal industry 
and, during the off-season, is not ordinarily engaged in 
other work. (By regulation, an individual in seasoual 
employment who has had less than $600 in nonseasonal 
insured wages.) 

Delaware More than 75 percent of base-period wages earned in op-
eraiting period of seasonal employer.* 

South Carolina Individual ordinarily engaged iu seasonal industry. (By 
rule of the eommlssion, an individual wlio eJiraed in 
each of 2 periods (first and second 4 of the lust i> com­
pleted calendar quarters preceding the l>oiiefift: year) 
more than 50 percent of total wages in operating 
period of seasonal industry and less than 33^1 per­
cent in oflf-season employment outside the seasonal in­
dustry ; or an individual who eamed all his wages in 
each of the 2 periods in the operating perio<i of a sea­
sonal industry.) 

Vir^nia 70 [)ercent or more of base-i)eriod wages winwd with 1 
seasonal employer during the operating period. 

'Such s<>a8onaI workers ui-ed bfise-i^rlod wages of only ?.'100 to cjualify for beiielUtt. See 
Beneflt Table 2. 

3. A t l i i r d type of restriction is provided in three States, applieable 

to claimants who earned a large proportion of their buse-pei'iod wages 

i n the operating period of a seasonal i n d u ^ r y . Under these prov isions 

no benefits may be paid to the seteusonal workers. 

Iowa, 

Weet Virginia. 

Individual who was employed solely within lhe canning 
st!asoii or who had wages of less than $2(X( in <>ther 
employinent. 

Indiviilual with less than 100 days of eiiiploynH-nt in .sea­
sonal industry and less than $1<M) in other covered 
employment. 
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Individual with less than IS weeka of employment with 
seasonal employer and solely within the operating season, 
and wages of less than $200 in other covered employment 
earned in the 52 weeks preceding his seasonal em­
ployment. 

345 Interstate Beneflt Arrangements 

To encourage a claimant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render, States have entered into various agree­
ments to protect the benefit rights of claimants who have made such 
moves. Three interstate agi-eements specifically provide for the pay­
ment of benefits to claimants. These arc tlie Interstate Benefit Pay­
ment Plan, the Basic Plan for Wage (Combining, and the Extended 
Plan for Wage Combining. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect unemployment insurance benefits from the State 
in which he has qualifying wages although he is not physically present 
in that State. The State in which the individual is located takes his 
claims, acting as agent for the State that is liable for the benefits 
claimed. Betenninations on eligibility, disqualifications, and the 
amount and duration of benefits are made by the liable States. A l l 
States have subscribed to this iilaii. 

345.02 Basic Plan for Wage Combining.—This plan covers the 
claimant who has earned wages in two or more States but is not eligible 
for benefits in any one State, separately considered, because of insuf­
ficient wage credits. I t permits him to liecome eligible by combining 
the wages he earned in all States under the law of the State in which he 
files his claim, even though he may not have earned any wages in that 
State. Wages earned by the claimant in the other States are available 
for wage-combining purpo,ses only to the extent that they were earned 
during a ])enod included in the base [jeriod ()f the State in which the 
claim is filed. The latter State makes the payment and is reimbursed 
on a pro rata basis by the wage-transferring States. A l l States with 
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the exception of Alaska, Mississippi, and Puerto Kico have subscribed 
to this plan. 

345.03 Extended Plan for Wage Co?nbining.—All States with the 
exception of Alaska, Mississippi, Nebraska, North CaroHna, Puerto 
Rico, and Virginia have subscribed to this plan. I t relates to unem­
ployed workers who have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits earned in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, ft claimant for benefits under the Extended Plan is as­
signed to a State which the claimant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not neeas-sarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement differs from the basic plan in that the transferring States 
are charged only for the difference between the benefit amount for 
which the paying State is otherwise responsible and the inci-eased 
monetary entitlement by reason of combining. 
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BT-1.—Base period and benefit year 

State 

f l ) 

Base period Benefit year 

State 

f l ) 

Uniform 
colendar 
year (2 
States) 

(2) 

Individual 

othor 
(12 

Statea) 

(6) 
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(2 iStatfls) 

(6) 

Individual banning 

State 

f l ) 

Uniform 
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States) 
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of last S 
quarters 

(34 
States) 
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quarters 
(4 States) 
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Statea) 
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daim (45 
States) 
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valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

Virginia X 
X ' " 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

Woshltt^tan X 
X 

J«Iy~lst 
weak. 

X ' 
X 
X ' 
X 
X 
X ' 
X 
X 
X 
X 
X 
X 
X ' 
X 
X 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

West Virgitilft 

X 

X 

J«Iy~lst 
weak. 

X 
X'la 

x» 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

X 
X " " 

X 
X'la 

x» 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

X " 
X " " 

X 
X'la 

x» 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

X " 

X 
X'la 

x» 

Calendar quarter 
valid claim filed. 

Calendar quarter 
valid calim filed,' 

Sunday procedlng 
IUit)g of claini. 

Monday alter valid 

' Last, 4 completed calendar quarters following pnsvioUH baso, pt;riod when now 
benefit year overlaps prf^ced'wg bein-'fit ymir (Arizona); la-st. 4 giiartori* pnjcoding 
benefit year if 1 quarter has honn umd in a [)rcviou9 deLcrniiiiation (Nevada and 
Tennessee). 

(Footnotes continued on next page) 
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BENâ lTS 

(Footnotes for BT-1 continued) 

' 4 quartera ending 4 to 7 calendar months before benefit year. 
3 Benefit year begins only if elaimant is not disqualified with respect to most 

recent employer from whom he earned wages in exeess of $15 in one week; how­
ever, individuals diaqualified under labor dispute provisions are excepted and may 
establish a benefit year while disqualified (Michigan); is not disqualified and has 
at least 1 effective day (New York); is able to work and available for work (New 
York, Pennsylvania, and Utah); is uneraployed (California, Connecticut, Florida, 
Georgia, Kentucky, Micbigan, New Jersey, North CaroUna, Ohio, Pennsylvania, 
and W isconsin); has not misrepresented a material fact with respect to able-and-
available requirements or reason for unemployment (Wyoming), 

* \V age data for determining benefit rights are obtained on a request basis after 
worker filea claim. 

* Benefit year may be canceled in cases of intentional false atatement, mis­
representation, or concealment of material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's txnefit righVs in eurrent benefit 
year are canceled (Colorado). 

8 Period beginning with week of valid claim, continuing for that quarter, the 
next 3 quarters and the remainder of any incomplete calendar week. 

* .52 weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending with •2d week preceding benefit year (New 
Jersey and Rhode laland); preceding filing of valid original claim (New York). 

" First 4 of last 6 completed calendar quarters preceding benefit year. 
1" Base period may be extended, up to 4 quartera, if claimant was incapable of 

work during the greater part of a calendar quarter (Alaska and Oregon); for any 
week in whioh claimant has no earninga because of sickness or disability (Vermont). 
Colorado, New Mexico, Utah, and Wyoming "freeze" a claimant'a benefit rights 
for any continuous period up to 36 months during which he received workmen's 
compensation, provided he files hig claim within the 4th week after termination 
of illness or injury. In Wisconsin, base period and benefit year are lengthened by 
the number of weeks in excess of 7 in the baae period and 17 in the benefit year, 
respectively, for which the claimant received dismissal or termination pay, or 
temporary total disability payments under workmen's compensation law. 
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BENEFITS 

BT—S.^Wage and employraant raqulrements te qualify for beneflts 

State 

(1) 

Qualifying formula 
Wages required 
for minimum 

bene&t 
State 

(1) 

Employment 

(2) 

Wages 

(3) 

Distribution of wages 

(4) 

Base 
period 

(6) 

High 
quarter 

<a) 

l i i I high-quarter wapes-
Flat 

(') $468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

•$312.00 l i i I high-quarter wapes-
Flat SIOO in a quarter otlier 

^ than high quarter 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

•$312.00 

l i41 high-quarter wf^es. 
30i wtei 

SIOO in a quarter otlier 
^ than high quarter 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

250.00 l i41 high-quarter wf^es. 
30i wtei 2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

250.00 

Flat 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

301 wba-

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

301 wba 2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

36 X wba * 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Dist. of Colombia-
Florida 

l i ^ x higb-quarter wages*. 
(1) 

2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

130.00 Dist. of Colombia-
Florida 20 weeks* 

l i ^ x higb-quarter wages*. 
(1) ( ' ) - - . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

130.00 

36 r wba -

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

176.00 
HawaU 14 weeks' 30s wba.. (') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

176.00 

33^—384-1 wba 2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

366.00 
Illinois Flat $176 in quarters other 

than high quarter. 
S300 in last 2 quarters... 
$100 In a quarter other 

than high quarter. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

366.00 

Flat 

$176 in quarters other 
than high quarter. 

S300 in last 2 quarters... 
$100 In a quarter other 

than high quarter. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Flat 

$176 in quarters other 
than high quarter. 

S300 in last 2 quarters... 
$100 In a quarter other 

than high quarter. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

200.00 

Kansas 30 X wba 

$176 in quarters other 
than high quarter. 

S300 in last 2 quarters... 
$100 In a quarter other 

than high quarter. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

200.00 

l i i 3t high-quarter wages. 
30 X WM . . . 

8 X wba in last 2 quarters. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

26a 00 l i i 3t high-quarter wages. 
30 X WM . . . 

8 X wba in last 2 quarters. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

26a 00 

Flat . . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

IMxhtgh-quarter wages**. 
Flat 

2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

102.01 IMxhtgh-quarter wages**. 
Flat 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

102.01 

14 weeks' (') (') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Minnesota 18 weeks' M":: (') - . . . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

36 X wba 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

>• 16a 00 
Missouri 17 weeks' {') (') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

>• 16a 00 

Montana IJ^x high-quarter WÊ es*. 
Flat 

(') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

280.00 
200.00 

IJ^x high-quarter WÊ es*. 
Flat $200 in a quarter other 

than high quarter. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

280.00 
200.00 

33 X wba * 

$200 in a quarter other 
than high quarter. 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

280.00 
200.00 

Flat . . f 100 in each of 2 quarters. 
0) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

New Jersey 17 weaks '» . : . . P) 
f 100 in each of 2 quarters. 
0) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

New Mexico 
17 weaks '» . : . . 

l i i X high-quarter wages. 
(') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

275.56 
New York 20 weeks'». . .-

l i i X high-quarter wages. 
(') (') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

275.56 

North Carolina 
20 weeks'». . .-

Fiat . . ^0 of wages in a quarter 
other than high 
quarter.* 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

40 xwba-

^0 of wages in a quarter 
other than high 
quarter.* 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Ohio 20 weeks' O -- - (1) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

l>Sx high-quarter wages'. 
O - . 1 . . . 

C>) - . , - . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

126.00 
Oregon 20 weeks I 

l>Sx high-quarter wages'. 
O - . 1 . . . (') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

126.00 

Pennsylvania 32-J—36x wba ** H of wagos in quarter 
other than high 
quarter-

2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

120.00 

""60.00 2H—30 xwba* 

H of wagos in quarter 
other than high 
quarter-

2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

120.00 

""60.00 
Rhode Island 20 weeks (T) (*) C) . - -

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

120.00 

""60.00 
20 weeks 

H i a. high-quarter wages. 
\ i i X high-quarter wages. 
361 wba' 

( I ) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

180.00 
250.00 
338.01 
126.00 

H i a. high-quarter wages. 
\ i i X high-quarter wages. 
361 wba' 

(1) . . . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

180.00 
250.00 
338.01 
126.00 

H i a. high-quarter wages. 
\ i i X high-quarter wages. 
361 wba' (1) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

180.00 
250.00 
338.01 
126.00 1 K hlRh-quartflr wages*. 

<') - - (') -

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

180.00 
250.00 
338.01 
126.00 

Utah 19 weeks' 
1 K hlRh-quartflr wages*. 
<') - - (1) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

180.00 
250.00 
338.01 
126.00 

Vormont,. 20 weeks {') ( I ) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Virginia 40 X wba 2 quarters 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Flat... , - . . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

West Virginia Flat.. . . . 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 

Wisconsin 18 weeta".. .-
20 weeks 

( I ) <') 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 Wyoming— . , 

18 weeta".. .-
20 weeks (1) 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 200.00 

$468.00 
760.00 

375.00 
460.00 
72a 00 
420.00 
460.00 
360.00 
276.00 
400.00 
432.00 
160.00 
647.60 
800.00 

600,00 
300.00 

300.00 
343.76 
300.00 
600.00 
360.00 
900.00 
210.14 
640.00 
360.00 
269.00 
4'iO.OO 
600.00 

628.00 
600.00 
265.00 
344.44 
600.00 
660.00 

600.00 
400.00 
600.00 
700.00 
360.00 

160.00 
400.00 
300.00 
600.00 
604.00 
600.00 
700.00 
600.00 
720.00 
800.00 
700.00 
288. ai 
800.00 200.00 

• Wages in at least 2 quarters automatic requirement for all ciaimants. Addi­
tional requirement for claimants at maximum wba—1% X hqw (Montana); 
1.4 X hqw (Tenne.s8ee). Alabama claimante not qualifying for minimum wba 
wil! be eligible if paid !B2()0 in high quarter for insured work on other than part-
time basis. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for BT-2 continued) 

" I f claimant failed to meet qualifying requirement for weekly beneflt amount 
computed on his high-quarter wages but does meet the qualifying requirement 
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Rico has an unlimited stepdown provision. 

* Requirement, expressed as 20 times an average weekly wage of at least $20 
in base period, is equivalent to 20 weeks of employment wi th wages averaging at 
least $20. 

5 The multiple (1J4) is not applied to the individual's high-quarter wages in 
Maryland, but the qualifying amount, shown in a schedule, is computed at the 
upper l imi t of each wage bracket (assuming a normal interval at the maximum 
benefit amount); and in Montana, at the lower l imi t of each wage bracket. I n 
Nor th Carolina the qualifying amount i-s a multiple (Yio) of the lower l imi t of each 
wage bracket appearing i n the benefit schedule. 

* I f base-period wages are less than $600, claimant must have eamed wages in 
18 weeks. 

^ Weeks of employment wi th wages of at least S15.0I (Michigan), $15 
(Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and £30 (Min­
nesota and Vermont); wi th average wage of at least $30 (New York) , $20 (Oregon), 
and $16 (Wisconsin); wi th at least 20 hours of work (Wyoming). I n Hawaii^ no 
weekly amount specified. 

B I f claimant does not meet regular qualifying requirement, he can qualify in 
New York if he has 15 weeks of employment in the 52-week period and a total of 
40 weeks of employment in the 104-week period preceding the benefit year; and 
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a 
total of 55 weeks in the 52-week period plus any base period which ended not 
more than 10 week.s before the start of the 52-week period. 

* Alternative flat-amount requirement of $1,350 in base period (New Jersey); 
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island); 
% of the maximum amount of wages a.s defined in the F I C A (Texas). 

Agricultural workers may qualify on the basis of eamings in a single calendar 
quarter, 

" Minimum high-quarter wages must not be less than 16 times weekly benefit 
amount which is computed annually. 

Summary table for BT—2.—Minimum basvd-pcriod wagai r«quir«d for minimum iMneflH 

Oiudifyiatg amonnt Number of 
Statea 

$150 _ 2 
$200," less'than $250'."_ll'. '.. . ' . 1 
$250, less than $300 4 
$300, leas than $350 6 
$350, less than $400 5 
$400, leas than $.=jOO 9 
$500, less than $600 8 
$600, lesa than $700 7 
$700, Iras than $800 6 
$800, lew than $900. 3 
$900 - 1 
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BENEFITS 

BT—3.—WoiHng-pMied nquinmciits 

Stat« 

(1) 

A l a . . . . 
Alaska. 
A r i l . . . . 
A r k . . . . 
CftUf... 
Colo... 
Conn.. 
D e L . . . 
D . C . . . 
Fla..— 

Oa 
Hawaii.. 
Idaho... 
m 
Ind. 
Iowa 
Kans 
Ky 
La 
Maine.— 

Md. . . , 
Mass.. 
Mich . 
Minn.. 
Hiss.. 
Mo. . . . 

Initial waiting 
period 

Weeks 
of total 
uuem-
ploy­
ment ' 

(2) 

Weeks 
of 

partial 
unem­
ploy­

ment) 

<3) 

»2 
1 
1 
1 
1 
1 
0 
0 
1 
I 

1 
• 1 

1 
I 
1 

a*2 
I 
1 

* l 
*1 

0 
1 

*1 
1 
1 
1 

In new beneflt 
year 

Not to 
Inter­

rupt con­
secutive 
weeks of 
benefits 

May be 
serred in 

last 
week of 
oid year 

(4) (0) 

X 
X 
X 

X 
X 
X 

X 
X 
X X 

X 
X 

X X 
X 

X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 
X X 

X 
X 

X X 
X 

X X 

state 

0) 

Mont... . 
Nebr..., 
Nev 
N . H . . . . 
N J 
N.Mex.. 
N . Y . . . . 
N.C 
N . Dak. 
Ohio.. . . 

Okla.. . 
O r ^ . . 
PB 
P.B.-. . 
B . I . . . . 
s . c . . . 
8. Dak. 
Tenn.. 
Tex 
Utah... 
Vt 
Va 
Wash... 
W. Va.. 
Wia 
Wyo 

Initial waiting 
period 

Weeks 
of total 
unem­
ploy­
ment t 

(2) 

1 
1 
0 
1 

1 
" I 

1 
1 
1 

1 
1 

»1 
1 

' 1 
I 
1 
1 

•1 
1 
1 

1 
1 
1 
1 
1 

Weeks 
ot 

partial 
unem­
ploy­

ment' 

(3) 

O 
1 
0 

*2 
*1 

1 
* ' 2 - i 

1 
1 
1 

I 
I 

' 1 
1 

'1 
i 
1 
1 

' 1 
1 
1 

In new beneflt 
year 

Not to 
inter­

rupt con­
secutive 
weeks of 
beneflts 

(4) 

May be 
served 
In last 

week of 
old year 

(5) 

) See sec. 300 for definition of total unemployment. 
* See sec. 300 for definition of partial unemployment. 
' A week.of partial unemployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
* Waiting week becomes compensable after 12 consecutive weeks of compensable 

unemployment immediately followinK the waiting period (Hawaii); after 5 such 
weeks (Iowa); after 4 such weeks (Maine); after 3 such wepVs (New Jersey); 
after 6 consecutive weeka of unemployment (Louisiana); claimant, laid off at 
least 3 weeks but reemployed in 13 weeka, entitled to 1 additional week of bene­
fits for last week of unemployment in which he is eligible for benefit or waiting-
week credit immediately preceding first week of full-time employment (Michigan); 
after receipt of benefits equaling 4 times the weeklv benefit amount (Texas). 

' No payment of partial benefits as such; see Benefit Table 5. 
* Waiting period is 4 effective daya, either wholly within the week of an original 

valid claim or partly within such week and partly within the benefit year initiated 
by such claim. 

' Waiting period may be suspended if unemptoyment results directly from a 
disaster for which the Oovernor has declared a state of emeif^ncy. 

• Waiting-period requirement is in terms of total unemployment only; no waitmg 
period required for benefita for partial unemployment. 

4 
4 

summary MM* for 
Number ef 

ProBlaima States 
No waiting period 4 
] week of tota) or partial unemployment which may become compensable. . 6 
1 week of total or partial unemployment within beneflt year. 36 
1 week of total or 2 or more of partial unemployment within beneflt year.. 3 
1 week of total imemployment within benefit year 2 
1 week of total or 2 of partial which may become compensable 1 

Rav. Auguit 1967 
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BENERTS 

BT—4.—Wrak ly benaflrs for to ta l unemployment 

Hlnimum wage credits r^itlred 

State 
Method of 

Computing' 
Rounding 

t o ­
Minimum 

weekly 
Maximum 

weekiy 
For minimum For maximum Method of 

Computing' 
beneflt» beneflt» 

High 
quarter 

Base 
period 

Hiicn 
quarter 

Baso 
period 

(1) (2) es) (4) (5) (0) (D (8) CO) 

Ala . . . . 
Ariz . . . 
A r t . . . 
Calif.. 
Colo... 
Coon.. 
Del. . . , 
D.C. . . 
Qa. . . . 
Hawaii 
Idaho., 
HI 
Ind . . . . 
Iowa.. 
Kans.. 
K y . . . . 
La-. . . . 
Maine. 
M d . . . 
Mass... 

Misa... 
M o . . . . 
Mont.. 
Nebr.. 
Nev... 
N . Mex 
N.Dak 
Okla... 
Pa 

F.R-'-.. 
S.C 
S. Dak. 
Tenn... 
Tei 
Utah... 
Va 
Wyo.*... 

Alaska 

N.H 
N.C 
OreK 
Wttsh...-
W. Va. . . 

High-quarter formula 

1/38' 
1/26 
1126 
1/24-1/27.... 
ira2* 
1/26-l-d.a... 
1/25 
l/23-)-d.a... 
1/25 
1/25._ 
1/23-1/26.-.. 
J/20-J/24 I , , 
1/25-l-d.ai.. 
1/22._ 
1/26 
1/25 
1/20-1/25.... 
1/22 " 
1/24-l-d.a.. 
1/19-1/32-1-

d.a. 
1/26 
1/26 
1/23-1/28,... 
1/19-1/23,... 
1/25+d.a... 
1/26 
1/26 
1/28 
1/23-1/25 or 

80% of 
foil-time 
weekly 
wago, if 
(trea ter. 

1/16-1/26.... 
1/26* 
1/22-1/24,... 
1/26 
1/25 
1/26 
1/25 
1/25 

Nearest t . . . 
Nearest 
Higher S... 
Higher j . . . 
Higher J . . . 
Higher $... 
Higher S... 
Higher?... 
Higher J . . . 
Higher J „ . 
Nearest 
Nearest j . . . 
Higher $.., 
Nearest*.,, 
Higher $... 
Nearest $... 
Higher 
Nearest 
Higher $... 
Nearest $... 

Higher S.--
Higher 
Nearost $... 
Nearest 5 2, 
Higher $... 
Higbor 
Higher $.,. 
Higher $.., 
Nearest $.., 

Noarost t . . . 
Higher $. . . 
Nearost $... 
Hlghor 
Higher t . . . 
Higher 
HIphorJ.. . 
Hig t ic r t . . . 

t!2.00 
10.00 
15.00 
25.00 
14.00 

15.00-20.00 
10.00 

8.0Ch9.00 
12.00 
5.0O 

17.00 
1 moo 
a 10.00 

9.00 
10.00 
12:00 
10.00 
10.00 

10.00-13.00 
12. OCl-18.00 

w laoo 
3.00 

13.00 
12,00 

' 16.00-24, 00 
1011. 00 

15.00 
10.00 
11.00 

7.00 
10.00 
12.00 
14.00 
1S.0U 
10.00 
1S.0Q 
10.00 

¥44.00 
60.00 
47.00 
65.00 
71.00 

"76.00-114 00 
55.00 

'63.00 
47.00 
72.00 
66.00 

a iZ 00-70. 00 
a 40.00-52.00 

58.00 
56.00 
52 00 
50.00 
52.00 
60.00 

»6T.00 

40.00 
63.00 
42.00 

« 48.00 
» 47.00-67.00 

53.00 
51.00 
38.00 
60.00 

saoo 
6a 00 
41.00 
47.00 
45.00 
54.00 
48.00 
53.00 

' $312.00 
260.00 
112.50 
180.00 
105.00 
112.60 
00.00 

13a 00' 
175. 00 ; 
37.60 i 

366.00 
200.00 J 
150.00 1 
200.00 
75.00 I 

250.00 
75.00 

15a 00 
193.01 
226.00 

160.00 
63.75 

28a 00 
200.00 
132.00 
275, 66 
150.00 
250.00 
120.00 

50.00 
180.00 
250.00 
338.01 
125.00 
175.00 
180.00 
200.00 

$468.00 
375,00 
450.00 
72a 00 
42a 00 
45a 00 
360.00 
27a 00 
432.00 
16a 00 
547.60 
soaoo 
500.00 
aoo. 00 
soaoo 
343.76 
300.00 
eoaoo 
moo 
moo 
360.00 
266.00 
420 00 
600.00 
628.00 
344. 44 
600.00 
600.00 
36a 00 

150.00 
300. OQ 
600.00 
60100 
600.00 
700.00 
7m m 
800.00 

$1,131.01 
, 1,237.50 
' 1,196.01 

1,748.00 
• 1.920.13 
"1,950.13 
1,350.01 
1,42a 01 

• 1,150.00 
1,775.01 
1,430.01 
>l,0ia26 
> 976.01 
1,266.00 
1,350.01 
1,287.51 
1,225.01 
1,287.50 

i ,4iaoi 
I 1,834.00 

I 1,014.01 
' 1,300.01 

1,150.00 
111,100.01 
1,160.01 
1,327.65 
1,300.01 

962.01 
1,488.00 

uiaoi 
1,374.01 

ir75.00 
1.19a Ol 
l,10a25 
1,378.00 
1,222 01 
1,300.01 

'$1,696.51 
I 1.86126 
I i.4iaoo 

1.748.00 
* 7.280.62 
» 2,280.00 

I 1.98a 00 
1 2.139.01 

1,692.00 
I 2.16a 00 
. 2,168.00 
a 1,185.28 

1 •976.01 
1.365.00 
1.650.00 
I , 770.53 
1.600.00 
1,287.60 
2,16a 00 

I 1,834.00 

I 1.44a 00 
1,360.01 
1,725.00 

"1,300.00 
1,651.00 
1,059,56 
2.040.00 
1.443.02 
2.16a 00 

i.oBaoo 
1.911.02 
1.462.60 
1,092.00 
1.6Sa02 
1.498.00 
1.9:^00 

I 1,300.01 

Aiiiiual-witga fnriiiulK 

3. a-l. 1 
-Hd.a. 

1.7-1.0 
2.0-1. 1 
1.26.-
2.0-1.1 
1 6m.3 

Nearest 

Nearest S,.. 
Nearost $2. 
Neamst 
Nearest ( , . . 
Nearost 

» »18.00-23.00 

13.00 

20 m 
17.00 
12,00 

>$G0.00-85.00 

54.00 
" 60.00 

65.00 
42.00 
4').«l 

t75aoo 
600.00 
650.00 
700.00 
800. Ul 
700.00 

$6,600.00 

5.600.00 

•>4.ooaoo 
4,300.00 

3. a-l. 1 
-Hd.a. 

1.7-1.0 
2.0-1. 1 
1.26.-
2.0-1.1 
1 6m.3 

Nearest 

Nearest S,.. 
Nearost $2. 
Neamst 
Nearest ( , . . 
Nearost 

» »18.00-23.00 

13.00 

20 m 
17.00 
12,00 

>$G0.00-85.00 

54.00 
" 60.00 

65.00 
42.00 
4').«l 

t75aoo 
600.00 
650.00 
700.00 
800. Ul 
700.00 6,75a 00 

Nearest 

Nearest S,.. 
Nearost $2. 
Neamst 
Nearest ( , . . 
Nearost 

» »18.00-23.00 

13.00 

20 m 
17.00 
12,00 

>$G0.00-85.00 

54.00 
" 60.00 

65.00 
42.00 
4').«l 

t75aoo 
600.00 
650.00 
700.00 
800. Ul 
700.00 6,75a 00 



BENEFITS 

(Footnotes for BT-4) 

• When State uses a weighted high-quarter formula, annual-wage formula 
or average-weekly-wage formula, approximate fraction.^ or percentages are 
taken at midpoint of lowest and highest normal wage brackets. When addi­
tional payments are provided for claimants with dependents, the fractions and 
percentages shown apply to the basic benefit amounts. In Illinois where amounts 
above maximum basic benefit are limited to claimants who have dependents 
and also have earnings in excess of amount applicable to the maximum basic 
benefit, the high-quarter fractions for such amounts are 1/24-1/26. In Indiana, 
benefit amounts of $41-$52 are available only to claimants with 1-4 dependents 
and high-quarter and base-period wages in excess of those required for the max­
imum basic weekly benefit amount. In Michigan and Ohio, benefit amounts above 
the maximum are generally available only to claimants in family or dependency 
classes whose average weekly wages are higher than that required for the max­
imum basic benefit amount. In Alabama claimants not qualifying for minimum 
weekly benefit amount will nevertheless be eligible if they were paid $200 for 
insured work on other than a part-time basis in their high quarter and have $468 
in base-period wages. 

^ When 2 amounts are given, higher figure includes dependents' allowances. 
Augmented amount for minimum weekiy benefit includes aUowance for 1 de­
pendent child; in Michigan for 1 dependent child or 2 dependents other than 
a child; in Nevada the amount shown is payable only if high-quarter wage is 
at least $383.34. Dependent' allowances limited in Alaska to intrastate claimants 
and in Illinoia and Indiana to claimants with high-quarter wages in excess of 
those required for maximum basic weekly benefit amount. Augmented amount 
for maximum weekly benefit includes allowances for maximum number of de­
pendents; in the Distriet of Columbia and Maryland, same maximum with or 
without dependents. In Illinois and Indiana, wage credits shown apply to claimants 
with no dopendents; with maximum dependents, Illinois requires high-quarter 
wages of $1,794.26 and base-period wages of $1,969.26 and Indiana requires 
$1,275.01 in both the high quarter and the base period. Maximum augmented 
payment in Massachusetts is limited to claimant'.s average weekly wage. 

* Weekly benefit amoimt expressed in law as percent of average weekly wage 
in high quarter: in Colorado 60 percent of Ms of high-quarter wage; 50 percent 
in South Carolina (average weekly wage defined as 3̂13 of high-quarter wage). 
Colorado provides an alternate method of computation for claimants who would 
otherwiso qualify for a weekiy benefit amount equal to 50 percent or more of the 
statewide average weekly wago if this yields a greater amount—50 percent of 
Hz of base-period wage with a maximum of 60 percent of statewide average 
weekly wage in selected indu.stries. 

* Separate benefit .schedule for agricultural workers with paymonts, based 
on annual earnings, ranging botweon $7 and $26. 

" Maximum weekly benefit for interstate claimant is limited: in Alaska, to 
$20; and, in Wyoming, to 75 percent of amount computed under Wyoming 
law or the maximnm weekly benefit in the State in which claim is filed, whichever 
is lower. 

" I n Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket (applicable to all claimants) and of maximum wago bracket a|>-
piicablo to claimants with no de|)endents (with dependents, $1,247.40-$1,923.18, 
depending on family class). In Florida, Now York, Ohio, Rhode Island, and 
A'firmont, 20 timos lower limit.s of mininium and maximum average-weekly-wage 
iirackcts; in New Jorsoy, 17 times; and in Wisconsin, 18 times. In Minnesota, 
!S timas lower limit of maximum avorage-weekly-wage bracket. 

* Determination of maximnm benefit hased on 50% of Jij of claimant's biuse-
period wages with no .specified amount of high-quarter wage required (Colorado). 
Biuse-poriod roquirement includes, in addition to wages shown, 7 additional weeks 
of work with 20 hours in each wook (Wyoming). 

Mininium computed annually ut porcent of Stato average woekly wago— 
.\Iississi])pi, 15 percent; Now Mexico, 10 porcont. 

" Connncticut, prior to October !, 1969, wba is $70-$IO,''), hqw $1,794.13, 
hpw $2,100; Maino, !>rior to April 1, 1!)7(); N(il)raska, ofToctivi; 3 nionlks aftor 
Logisiatiiro adjourns. Prior Lo that dal<:, wha $44, hqw $1,000.01, l)pw $1,200.01; 
North Carolina, prior to August I , 1969, wba $42, bpw $4,200. 

I 
I 
I 
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BENEFITS 

Summary tablet tar BT—4 

Summary of minimum w e M y tMneflt anwunts for total unemploymont 

Number of Slates > with 
specified minimum 

Minimum weekly 
benefita 

Without 
liepemlenta 

With 
one 

dependenta 
AfinliJiMTn weekly 

benefiit 
Without 

iepertdenta 

With 
one 

dependent> 

$3 _ I 0 $14 2 0 
$5 - . ' 0 $15 6 0 
$7 . 0 $16 I 

0 

$8 0 $17 2 I 

$9 , . 1 $18.. 2 I 

$10 . . . 17 0 $20 2 I 

$11 . 3 0 $23 0 
$12 . 9 1 $24 0 I 
$13 2 1 $25 1 0 

Number of Stales " with 
ipecified minimum 

' No augmented benefit is shown for Illinois and Indiana, since only claim­

ants wi th wages above those necesaary for maximum basic weekly benefit ar** 

eligible for augmented benefits. 

2 See footnote 2, table BT-4 . 

Summary of "floxible maximum provisions" 

Method of computing "flexible" maximum weekly beneat 
amount, by States 

Pareant ot 
State aver­
age weekly 

wage 

ERectWo date ot new 
amounts 

Computed annually as percent ol average weekly wage: 
In covered emplogment in preceding calendar year 

Arkansas 
Idaho.. ---
Iowa-
Kentucky 
Maine - -
Mississippi - -
New Jersey -
North Carolina -
North Dakota _ 
Puerto Rico 
Rhodo Island _ - -
South Carolina , 
Utah -
Vermont _ -
West Virginia 
Wyoming _ -

fn cosered employment in IS monihi ending June SO 
Connecticut -
District ot Columbia -
Hawaii ---
Kanaaji 
Now Monlco -

Computed sonilannuaHy as porcont ofnvorago weekly wago; 
Jn covered eqmpioyment in It moallut ending 6 months before 

effectioe dale 
Wisconsin _-- _ 

In selected Induslriea tn Stale aa pubtiabed bg U.S. Bureau of 
Labor Stalialiea, weighted by volume of cosered emplogmetU in 
eaeh indtutry on basis of moat recent acailnble figures 

Colorado 

SO 
*52ii 

60 
•46.7 

* 62 
'50 

50 
50 
50 
50 
50 
SO 
50 
50 
40 
50 

July 1. 
First Sunday in July. 
First Sunday in Juiy. 
July 1. 
June 1. 
July 1. 
Jan. 1. 
August 1. 
First Sunday In July. 
July 1. 
July 1. 
July 1. 
First Sunday in Juiy. 
First Sunday in July. 
July 1. 
July 1. 

a 60 Firat Sunday in Octo()or. 
SO Jan. I . 
m a Jan. 1 
so Jan. 1. 
no First Sunday in Jan. 

52H 

60 

Jan. 1 and July 1. 

Jan. I and July t. 

' But not less than $40 (Idaho); not more than $40 (Mississippi), 
^ IGxprossed in law as 55 percent of 85 porcent. 
3 Ba.sod on avorage wookly wago of production and related workors. Prior 

to October 1969, may not oxcood $70; thereafter, may not be incr(!;w<:d hy more 
than $6 in any vear. 

* Prior to April 1, 1970, 50 percent. 
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BENfflTS 

Summary toble BT-4 (continued) 

Summary of moximum weekly beneflt omounts fer total unemployment 

Number of States with 
apecified maximum 

With 
Maximum weekly WUhoul maximum 

benefit dependents dependenis 

$36 1 0 
$38 1 0 
$40 3 0 
$41 1 0 
$42 3 0 
$44 1 0 
$45 1 0 
$46 1 0 
$47 5 0 
S48 2 0 
$49 1 0 
$50 4 0 
$51 1 0 
$52 2 1 
$53 3 0 
$54 2 0 

Number of Slates wtta 
apecified mttximum 

WUh 
Maximum weekly Without maximum 

benefit dependenta dependenta 

$55 3 0 
$56._ 3- 0 
$57 2 0 
$58 1 0 
$60 3 0 
$63 1 0 
$65 3 0 
$66 1 1 
$67 0 1 
$70 0 1 
$71 1 0 
$72 1 0 
$76 1 2 
$85 0 1 
$114 0 1 
Not specified 0 1 I 
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BENEFITS 

BT-5,—Weokly beneflts for partial unemploymonl 

State 

CD 

A l a . . . . 
Alaska.. 

Ariz . . . . 
A r k . . . . 
Calif... 
Colo... 
Conn., 

Del 
D . C . . . 
F ia . . . . 
Qa 
Uawaii. 
Idaho.-

111 
I n d . . . . 

lowa.. 
Kaai. 
K y . . . 
La . . . . 
Maine. 
M d . . . 

Mass.. 

Mich.. 

Minn. 
Miss-. 
Mo,... 

Mont. 
Nebr. 

Nov.. 

Definition 
of partial 

unemploy­
ment: week 
of less than 

full-time 
work if 

earning are 
less than > 

(2) 

wba 
Basic wba 

plas 
greater of 
SIO or H 
tjaslc 
wba. 

wba 
wba 
wba 
wba 
i n X basic 

wba. 
wba plus $7 
Basic wba.-
wba 
wba plus $8 
wba 
wba plus a 

wba. 
wba -
wba 

wba plus S3 
wtia 
wba' 
wba 
wba plus $5 
Augmented 

wba. 
Basic wba 

plus SIO. 
wba 

wba 
wba 
wba plus 

SIO. 
(')-
wba 
Augmented 

wba. 

Earnings 
disregarded 

in computing 
weaKly 

benefit for 
partial 

unemploy­
meat 

(3) 

S6 
Greater of 

SlOor 
wba. 

SIO 
SS 
$12 
S9 

of wages.. 

$7 
H wba 
$5 
58 
$2 
H wba 

$7 
Oreater of 

53orK 
wba from 
other 
than base-
period 
omployors. 

$6 
$8 
K o t wagos.. 
SS 
SIO 
$10 

$10 , 

U p t o H 
wba.' 

$12 
SS 
$10 

(<) 
Upto W 

wba." 
SS 

Rounding 
of benefit 
for partial 
unemploy­

ment 

(i) 

Nearest $. 
Higher $. 

Nearest $. 
Higher $. 
Hlghor $. 
Higher S. 
Nearest S. 

Higher $• 
Higher $. 
Higher S. 
Nearest $. 
Higher $. 
Lower $. 

Higher $. 
Higher $. 

Higher $. 
Nearest $. 
Higher S. 
Higher $. 
Nearost S. 

Higher $. 

Higher $. 
Higher S. 
Higher S. 

(') 

Higher $. 

Stato 

(1) 

N . H . . . 
N . J . . . . 

N . Mex. 
N . Y . . . 
N . C -

N . Dak 
Ohlo-.-
Okla... 
Oreg..-
Pa 

P.R.. . 
R . I . . . . 
S.C.. . 
S. Dak. 

Tenn.. 
Tei - . - . 

Utah. . . 

vt 

V a - -
Wash 
W. Va.-. 

Wis.. 

Wyo. . . . 

Definition 
of partial 

unemploy­
ment' week 
of less than 

full-lime 
work it 

earnings are 
less than ' 

(2) 

wba 
wba plus 

greater of 
isorK 
wba. 

wba 
W 
wba plus ii 

wba' 
wba 
wba 
wba plus S7 
wba.., 
wba plus 

greater of 
la or Ho 
wba. 

wba' 
basic wba.. 
wba 
wba plus a 

wba. 

wba 
wba plus 

greater of 
h o r i i 
wba. 

wba 

wba plus 
$10. 

wba 
wba 
wba plus 

$10. 
wba 

Basic wba 

Earnings 
disregarded 

in computing 
weekly 

benefit for 
partial 

unemploy­
ment 

(3) 

otwba . . 
(Ireater of 

$5orH 
wba. 

H ot wba... 
(') 
H wba 
a wba 
a wba 
$7 
H wba 
Greater ot 

56 or Me 
wbn. 

wba 
$5 
H wba 
i i of wages 

up to ii 
wba. 

$5 
(Ironter of 

$5 0Tii 
wba. 

Lessor of 
$12 or i i 
wba from 
other 
than reg­
ular em­
ployer. 

SIO pius $2 
for each 
depend­
ent up to 
5. 

$10 
$12 
110 

Up to i< 
wba.' 

JIO 

Rounding 
of benefit 
for partial 
unemploy­

ment 

(i) 

Nearest $. 
Higher S. 

Higher Sl. 
W. 
Nearest $. 
Higher $. 
Higher $. 
Higher $. 
Nearest $. 
Higher $. 

Higher $. 
Higher $. 
Higher $. 
Higher $. 

Higher S. 
Higher S-

Hlghor $. 

Nearest S-

Lower $. 
Higher $. 
Higher S. 

Higher $. 

' I n K e n t u c k y , week of les.s t h a n 24 hours of ava i l a l j lo sui table w o r k ; in N o r t h 
Carol ina , week of lass t han tho equ iva len t of 3 cus tomary schoduicd f u l l - t i m e 
d a y « . I n Puer to Hico, week in w h i c h wagas or remun( ;n i t io i i f r o m .solf-oni p loy mont 
is less t h a n tw ice c la imant ' s wookly benef i t an ioun t . Wcok iy benet i t a m o u n t 
abbrev ia ted as wba . 

' F u l l week ly benef i t is pa id i f earnings arc less than )^ wookly benef i t ; K 
weekly benef i t a m o u n t i f wagos nro week ly benef i t b u t loss than weekly benef i t . 

* N o p rov i s ion f o r pa r t i a l u n e m p l o y m e n t . A n i n d i v i d u a l i.s considered t o t a l l y 
unemployed i n a week in w h i c h he has r emunera t ion of los-s t.Imn twice his weekly 
benefi t a m o u n t and no tnoro t han !2 hours of w o r k . 

"Bene f i t s arc p a i d a t the rate of J-i of the weekly benefil, a m o u n t f o r r-ach 
o f fcc t ive day w i t h i n a wook hcginr i ing on M o n d a y . " E f f e c l i v e d a y " is def ined 
as the 4 t h and each subsequent day of t o t a l u n e m p l o y m o n t m a week in w h i c h a 
c l a iman t earns n o t more t han $65. 
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BENEFITS 

BT—6.—^Typos of dependents included under provisions for dependents' allowances, 11 States 

State 

(1) 

Dependent 
child 1 
under 

age 
specifled 

<2) 

Older 
child 1 

not able 
to work 

(3) 

Nonworking dependent Number 
of de­

pendents 
filed for 
benefit 
year 

(8) 

State 

(1) 

Dependent 
child 1 
under 

age 
specifled 

<2) 

Older 
child 1 

not able 
to work 

(3) 

Wife 

(4) 

Husband 

(6) 

Parent' 

(6) 

Brother 
or 

sister 

(7) 

Number 
of de­

pendents 
filed for 
benefit 
year 

(8) 

Alaska >18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X
X

X
X

 

X
X
 

X
 

X
X

 
X

X
X

 

Gon necticut 
>18 

18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X
X

X
X

 

X
X

X
X

 

X
X

X
X

 

X
X
 

X
 

X
X

 
X

X
X

 

District of Columbia 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X
X

X
X

 

X
X

X
X

 

X
X

X
X

 

X * X* 

X
X
 

X
 

X
X

 
X

X
X

 

Illinois 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X
X

X
X

 

X
X

X
X

 

X
X

X
X

 

X * X* 

X
X
 

X
 

X
X

 
X

X
X

 

Indiana 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X
X

X
X

 

X
X

X
X

 

X
X

X
X

 

X
X
 

X
 

X
X

 
X

X
X

 

Maryland 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X
X

X
X

 

X
X

X
X

 

X
X
 

X
 

X
X

 
X

X
X

 

Massachusetts' 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X 
X 
X 

X
X
 

X
 

X
X

 
X

X
X

 

Michigan 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X 
X 
X 

x» 
X 
x 

x» 
X * 
X 

X* 
X* 

X * 
X * 

X
X
 

X
 

X
X

 
X

X
X

 

Nevada 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X 
X 
X 

x» 
X 
x 

x» 
X * 
X 

X* 
X* 

X * 
X * 

X
X
 

X
 

X
X

 
X

X
X

 

Ohio 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 

X 
X 
X 

x» 
X 
x 

x» 
X * 
X 

X* 
X* 

X * 
X * 

X
X
 

X
 

X
X

 
X

X
X

 

Rhode Island 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 X 

x» 
X 
x 

x» 
X * 
X 

X
X
 

X
 

X
X

 
X

X
X

 

>18 
18 
IB 

a 18 
18 
le 

• 18 
118 
3 18 

18 
18 X X

X
 

X
 

X
X

 
X

X
X

 

• Child includes stepchild by statute in all States except Massachusetts, adopted 
chiid by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and Rhode 
Island, and by interpretation in Massachusetts and Ohio; and ^andchild by 
statute in Nevada. Parent includes stepparent in the District of Columbia and 
Nevada and legal parent in Michigan. 

' Only dependents residing in the State (Alaska) or within the United Statea, 
its Territories and possessions (Massachusetts). 

' Child must be unmarried (Alaska and, by interpretation, Massachusetts); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from claimant for at least 90 consecutive days or for the duration 
of the jjarental relationship (Illinois, Indiana, and Michigan). 

* Not ablo to work "because of age or physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose living parents arc 
dcjion dents. 

' Spouse must bo currently ineligible for Indiana benefits because of insufficient 
ba-so-|)nriod wages (Indiana); must have earned less than $21 in week prior to tho 
beginning of the benefit year (Michigan). 
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BENEFITS 

BT—7.—Allowances for dependents, 11 Stotes 

State 

Cl) 

Alaska 

Conn. 
D.C. . . 
I l l 
Ind . . . . 
M d . . . . 
Mass.-. 

Mich. . 
Nev.. . 

Ohio. 
R . I . . 

Weekly 
allowance 

per 
dependent 

(2) 

SS 

$5 
S l ' . - - . 
SI-$13 a 
Sl-S3». 
$3 
$6 

Sl-7 ».. 
$5 

$1-6".. 
$5 

Limitation on 
weekiy 

allowances 

(3) 

Lesser of wba or 
$25. 

H wba 
S3'--
Schedule Sl-t2S >.. 
$3' 
$12' 
Augmented bene­

fit not moro 
than average 
weekly wage.* 

Schedule Sl-S30<-. 
$20, but aug­

mented benefit 
not more than 
6 percont of 
high-quarter 
wages. 

$10" 
$20 

Minimum 
weekly benefit 

Basio 
beneflt 

(4) 

$18 

Maxi­
mum 
allow­
ance 

(6) 

$18 

7 
3 

>0 
»0 
12 
«5 

4 
•0-8 

6-8 
20 

Maximum 
weekly beneflt 

Basic 
benefit 

(6) 

$60 

76 
63 
42 
40 
60 
57 

Maxi­
mum 
allow­
ance 

(7) 

S25 

38 
1 0 

'28 
* 12 

»0 
84-0 

30 
»2fl 

Full 
allow­

ance for 
week ol 
partial 
beneflts 

C8) 

Maximum 
potential 
benefits 

Yes.. 

Yes,. 
Yes.. 
No«. 
No*. 
Yes> 
Yes.. 

No*. 
Yes' 

Yes.. 
Yes.. 

With­
out 
de­

pend­
ents 

(9) 

$1,680 

1,976 
2,142 
1.092 
1,040 
1,560 
1,710 

1,106 
1,222 

1.222 
1,460 

WUh 
de­

pend­
ents^ 

(10) 

• S2.380 

2.964 
s 2,142 

1,828 
1,352 

»1,660 

o 

1,976 
1,742 

1,716 
'1,078 

' Assuming m a x i m u m weeks f o r t o t a l u n e m p l o y m e n t ; weeks of p a r t i a l u n ­
e m p l o y m e n t cou ld increase this a m o u n t becau.sc f u l l al lowance bi p a i d f o r each 
week of p a r t i a l u n e m p l o y m e n t . 

' S a m e m a x i m u i n weokly benef i t a m o u n t w i t h or w i t h o u t dopondonts' a l low­
ances. C la iman t s a t lower week ly benef i t amounts m a y have benefits increased 
b y dependents ' allowances. 

' L i m i t e d t o c la imants w i t h h igh-quar te r wages i n excess o f $1,0411.25 and 
1-4 dopendents (lUinoi.'s) and t o c la imants w i t h h igh-quar tor wages in exceas 
of $1,000 a n d 1-4 dopendents ( I n d i a n a ) . See t ox t f o r details. 

• Dependents ' allowances considered as p a r t of weekly benefi t amonn t . Sec 
Benef i t Tab l e 5 f o r weekly benefi ts f o r p a r t i a l unemploymen t . 

" N o t more t h a n 26 payments f o r dopondentH m a y be made i n any ono bonof i t 
yoar. 

" A v e r a g e weekly wage figured as 1/26 o f 2 higho^st quartons' wago.s or 1/13 
of h igh-( iuar te r wages i f c l a iman t has wago.s i n on ly 2 quarters . A t m i n i m u m 
wookly benef i t a m o u u t , average weekly wago i.s $17 (1/26 of $4,50). A t m a x i m u m 
woek ly benef i t amouu t , i t is $141 (1/13 of $1,834) or moro. 

' M a x i m u m al lowance .shown is f o r a c l a iman t who baroly qual i f ies f o r the 
t n a x i m u m woekly benef i t and has 12 dependents. M a x i m u m allowance and 
m a x i m u m p o t e n t i a l bonofits f o r c la imants w i t h moro dopondonts and a higher 
average wookly wago i,s inde termina te , sinco augmontod bonofi t if> l i in iLod o n l y 
b y tho claimant' .s average woekly wage and number of dopendents. 

8 Excep t $2-$9 f o r first do|)endent c h i l d ( M i c h i g a n ) . Benefits p a i d to c la imants 
w i t h dopendents are de te rmined t i y .schedule according to the averago weekly 
wage a n d f a m i l y class ( M i c h i g a n and O h i o ) . Sco t o x t f o r dotails. 

" A m o u n t s shown f o r m i n i m u m week ly beneii t v a r y w i t h c la imants ' h i g h -
q u a r t e r wages. 
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BENEFITS 

8T-8.—Duration of beneflts in a benefll year 

Proportion 
oi base-

Minimum potential 
beneflts • ' 

Maximum potential benefits a 

Stato 
period wage 
credits or of 
weeks of em­

Wago credits reqiiii'cd 

ployment 1 Amount Weeks Amount' Woeks 
High 

nuarter 
Base 

period 

CD (2) (3) (4) (5) C6) (7) CH) 

Hawai i , 
M d 
N . H . . . 
N . Y - . . 
N . C . . . 
P . R . . -
V t 
W. V o . . 

Ala 
Ala.slta. 
A r h . . . . 
A r l c . . . . 
C a l i f . . . 
C o l o . . . . 
C o n n . - . 
Del 
D.C 
Fla 

Uniform potential duration for all eligible claimants 

S $130.00 '26 '$1,872 00 ' 26 Sl,775.0l $2,160.00 
260.00 26 * 1,560.00 26 1,41G. 01 2,160.00 
338.00 26 1,404.00 20 C) 6,500.00 

'2,580.00 520.00 20 1,600.00 2fi (') 
6,500.00 

'2,580.00 
'312.00 ' 26 ' 1,300.00 ' 26 (») 4,000.00 
'84.00 M 2 '432.00 ' 12 910.01 1,080.00 

'390.00 ' 26 ' 1,456. 00 3 26 (') ' 2,220.00 
312.00 26 1,274.00 26 C) 5,760.00 

Maximum potential duration varylnn w i t h wago credits or weelcs of employment 

Oa . . . 
Id i i l i o . 
I l l 
I n d . . . 
I o w a . . 
Kans, . 
K y . . . 
L a . . . . 
Mainr . 
Mass.. 
M i c h , , 

M i n n . . ., 

Miss. . . 
M o . . . . 
M o i i l . . 
N P I X . . 
N e v . . . 
N . J . . . 

N . Mex. 
N . Dak-
O l i l o . . . , 

Okla . 
Oroii. 
P n . . . 
R . I . -

S.C 
S. Dak , 
T e i u i . . . 
Tex 
U t i i h . . . 
Vu 
W i w l i . . . 
WI.S 

Wyo 

H - — -
34-31 percent' . 
H 

H;;::::::;:;:; 
M » n -
40porcent---
H 
a weeks of 
employment. 

a 
3I-2 ' )pf l icont i . 
33-37 peicent ' . 
'A' 
M -. 
li 
H 
50-33}^ {MTwnt. 
30 iwrcoiit 
? i weeks of 
enipluyniont. 

•'/in week.'jof 
employment. 

H 

(") . 
H 
l i - . -
i i ; i i weeks of 
employment, 
if I uglier. 

(") 
20 X Willi plua 

wha for p;ich 
2 cn-dit wpoka 
In excess of 211. 

'A 

a 
'A 

weeks of 
eniploynieut-

'A 
32-27 iwrccnt . . 
H 
27 percent (') 
2"J~27 iHTCent'. 
li 
qiii weeks ot 
employment 
up to 43. 

Sin 

$156.00 13 $1,144.00 26 $1,131.01 $3,430 51 
252.00 14 * 1,680 00-2,380.00 28 (') S, 500.00 
125.00 12+ 1.300.00 26 1.237.50 3,712 51 
150.00 10 1,222.00 26 1.106.01 3.625.01 

'300.00 1 12-14+ ' 1.6!I0.00 ' 26 1.748.00 3,378.01 
140.00 10 1,840.00, 26 1,820,13 7,280.52 

' 337.50 ' 22+ ' 1.976.00-2, y04.00 ' 26 1.950.13 2,634 07 
144,00 14+ 1,430.00 26 1.350.01 3,572.51 
138.00 17 + * 2,142.00 34 1.426.01 4, -iSl 01 
100.00 10 1,040.00 20 (') • 4,056 52 

108,00 i) 1,222.00 20 1 1,108.50 4.704.00 
' 170.00 1 10 '1,450 IH) ' 26 1,430.01 5,IKIO. 00 
' 250.00 3 10-20 a i , i m . OO-l, s m 00 i>2fi in 1,010.26 '" 2.075.00 

135.00 12+ 1, (HO. 00-1,352.00 20 '"1,040.00 in 4,100.00 
100.00 11 + 1.5(B.OO 20 i,ai5.oo 4,524.00 
100.00 10 1,430.00 26 1,3.50.01 4.287.01 
180.00 15 1.352.00 26 1,287.51 4.0.54. 51 
120.00 12 1.400.00 • 28 1,2-25. 01 3,497.51 
300.00 1 121^-30 1.352.00 26 1, 287 50 4,054.51 
324.00 ' • I + - 2 7 !, 710. OO-C) 30 1,834.00 4,750.01 
IM.OO 10+ 1, 196.00-1.076.00 20 C) r "> 2,863.70 

liis. 00 13 1,482.00 20 0) '4,181.00 

120.00 12 1,040.00 26 1.014.01 3, 117.01 
78.00 ! 10+-20 1,378,00 26 1,3011.01 4, 134.00 

Ifi!). 00 13 I , Il!t2.00 20 1, 1.50.00 " 1.725.00 
132.00 11 1.248. 00 26 1,100.01 3.703.00 
1711.00 n 1,222,110-1,742.00 26 1, 1511. 01 3, 603.1)1 
128.00 1-'+ 1. CH). 00 20 (') ' 3,360.35 

lll.'i. 00 17+ I,5!l0.00 30 1,352.01 2.043.34 
270. IX) IS 1,326. (10 26 1.300.01 '13,570.00 

•m. m 20 I,222.1K)-1,7I0.00 2li (') ' 2.944.32 

167 00 1C+ 1,482.00 39 » 1, 110.7,̂  4,443.01 
233.00 11 + 1,430. 00 26 (') 4,360.00 

a liis. 00 ' 18 ' 1,800.00 »:io 1.488.00 3.000 on 
144.00 12 1.456.00-1,976.1)1) 26 1') •4.'JOO. on 

100.00 10 1,300.00 20 1.274. fll 3.8!17. n i 
1H2 00 16 1,060.00 20 •my. m 3, ill"). 00 
ifia.no 12 l.'2'22.1!<) 26 I , 190.01 3.6fa. 01 
135 00 '1 1.170.00 26 1, 100.25 4.3'J!1.03 
220.00 •-10-22 i.m.m 36 1.378.00 4,547.40 
210.00 12 1,248.00 26 1,222.01 4.603.01 
207.00 15+ l ,2»J.00 30 1') 3, 00 

50 14 + 2,244 00 34 (') 5, rm. 43 

240.00 * n-24 1,378. a) 26 1.300.01 4.416.07 
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BEN^ITS 

HI 
4 
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4 
4 

(Footnotes for BT-8) 

' I n States wi th weighted tables the percent of benefits is figured at the 
bottom of the lowest and of the highest wage brackets; in States noted, the 
percentages at other brackets arc higher and/or lower than the percentage 
shown. I n Utah duration is based on a ratio of annual wages to high-quarter 
wages (less than 1.6-3.3). I n Maine, claimants in the loweat wage brackets 
may receive up to 50 percent of their base-period woge credits in benefits and 
be entitled to benefits for a long as 30 weeks. 

* Potential benefits for claimants wi th minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualify­
ing wages. I n States noted, the minimum duration varies according to distribu­
tion of wages within the base period: the longer duration appliea with the 
minimum weekly benefit amount and the shorter duration applies wi th the 
nmximiiin possiWe concentration of wages in the high quarter (which results in 
a weekly benefit amount higher than the minimum). 

^ When unemployment in the State roaches a specified level, potential benefits 
are extended: by 50 porcent, in California, Connecticut, Idaho, Illinois, Penn­
sj'lvania, Vermont, and rfawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. I n Puerto Rico, benefits are extended by 40 weeks 
in certain industries, occupations, or establishments when a special unemploy­
mont situation exists. 

* When 2 amounts are given, higher includes dependents' allowancea. 
Dependents' allowances and weekly amounts above $20 are paid only to 
intrastate claimants in Alaska. I n the District of Columbia and Muryland, 
same maximum with or without dependents. Maximum augmented benefits 
not shown for Massacluiactts, since augmented weekly benefit is limited to 
claimant's average weekly wage. 

' Annual-wage formula; no required amount of wages in high quarter. 
^ Figures given are biised on highest avorage weeklj' wage for claimanta 

without dopendents: $78.01 in Florida, $81.82 in Michigan (for claimants with 
dependents $83.64 to $1.36.37, depending on number of dependents), $113.00 in 
Minnesota, $06.01 in New Jersey, $129.00 in New York, S02.0I in Ohio (for 
lihiiniiiuts wi t l l dependenta, $95.01 to $120.01, based ou number of dependents), 
$100 in lihode laland, $111.00 iu Vermont, aud $130.01 in Wi.scouaiii. No 
required number of weeks of cnijjioymeiit or amouut of wag(!S in high quarter. 
Base-period ligiire is 52 weck.s in Fiorida, 35 weeks (34 if all wage credits earned 
wi t i i 1 employer) in Michigan, 37 weeks in Minnesota, 35 woeks iu New Jersey, 
20 weeks in New York aud Vtirinont, 32 weeks in Ohio, 42 weeka iu Hhode 
Island, and 43 weeks in Wisconsiu for maximum duration. 

* Only specilied amount of wages per quarter may bo uaed for computing 
dtiration of benefits: 26 Vimes the maximum weekly beuefit amount in Colorado; 
$1,400 il l Indiana; 26 times claimant's weekly benefit amount in Miasouri. 

" Amount shown is % of base-period wagea. To obtain niaximum potential 
aiiuual benefits, claimant must liave more thau 4 times high-quarter wages 
necessary for maximum weekl.v beiKifits. 

In illinoi.^, ciaimants with niaximum nomber of dop('iidoiU.H nwfJ high-
quarter wages of $1,704.26 and b:us(!-period waga4 of $2,i)75 to qualify for 
maximum potential annual benefits; in Indiana, such claiinanls need high-
quarter wage.s of $1,275J)1 and base'-period wage.s of $5,408; In Michigan, wage 
credits of $4,807.05. 

" 3 levels of duration are provided: In Montana, 13 weeks of beiielita for 
olaimant with minimum qualifying wages; 20 week.s of benefita if, in addiiion, 
he earned at i e ^ l $100 in eacb of 2 quarters outside hi.** Jiigh quarter; and 26 
weeks of beneiits, if he had at leust $100 in each of 3 qiiarl(>rs outside high 
quarter. In North D'll 'ola, 18 weel(̂ ^ of benefits if b;un>i)eriod wages equal 
40-54 tinuis weekly beneiit amount; 22 weeka of benefils if wagiw e(|ual 55-69 
times weekly heneiit.- afid 26 weeks of banefils if wagen etiual at loast 70 (iiues 
weekly benefit. 

BT-15 
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BENEFITS 

Summary table for BT-8.—Numbsr of States by maximum amount of potenHal benefits 
Number of States with 

specific amounts 

Amounl of maximum potential benefits 
Less than $700. 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, less than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$1,600, less than $1,800 
$1,800, less than $2,000 
$2,000 or above , 
Not specified 

BT—9.—Number of States by maximum basic weekly benefits and maximum weeks of benefits 
for total unemployment 

With 
Without maximum 

dependents' 
tulowances 

dependent*' 
aUowances 

1 0 
6 0 
3 0 

10 
• 8 

0 
1 

9 0 
3 0 
5 2 
4 3 
3 2 
0 1 

Maziinum weeka of Benefits 12 26 28 30 34 36 39 Maximum weeks of Beoeflts. 

Weekly benefits 
Total 
States 

62 1 41 3 4 2 1 1 
Weekly beneflts 

Total 
States 

62 

$36 I 1 $53 3 
38 1 1 64 2 
40 - 3 3 

1 
55 4 

41 1 1 56 3 
42 3 2 1 67 2 
44 1 1 

1 
58 1 

45 --- 1 1 60 3 
46 1 1 63 1 
47, 6 6 66 3 
48 2 2 66 1 
4a - -.- 1 1 71 1 
60 4 3 1 72 1 
61 I 1 

1 
76 1 

52 _ 2 2 
1 

1 

20 28 34 36 39 

BT-16 
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BENERTS 

BT-8.—Duration of benefitt tn a benefit year 

State 

(1) • 

Proportion of 
base-period wage 

credits or of 
weeks of employ­

ment ' 

(2) 

Minimum potential 
beneflts > > 

Maximum potential benefits > 

State 

(1) • 

Proportion of 
base-period wage 

credits or of 
weeks of employ­

ment ' 

(2) 

Amount 

(3) 

Weeks 

(4) 

A. mount * 

(5) 

Weeks 

f6) 

Wage credits required State 

(1) • 

Proportion of 
base-period wage 

credits or of 
weeks of employ­

ment ' 

(2) 

Amount 

(3) 

Weeks 

(4) 

A. mount * 

(5) 

Weeks 

f6) 

High 
quarter 

(7) 

Base 
period 

(8) 

Hawa i i , 
M d . „ -
N . H . -
N . Y . . . 
N . C . . . 
P. R . . - . 
Vt 
W . V a . . 

A b 
Alaska . . 
A r i t 
A r k 
C a l i f , , . -
C o l o . . - . 
Conn 

D.C 
Fltt 

Qa 
Idaho. . 
I l l 
I n d . . . . 
I o w a . . . 
Kans. . . 
K y 
Lo 
Maine, 
Mass... 
M i c h - . 

Minn, 

Miss 
M o 
M o n t . . . 
N o h r . . . . 
Nev 
N.J 

N . Mex-
N . l ^ l t . 
O h i o . . . . 

O k l a . . , 
Oreg . . . 
Po 
H . I . . . . 

S . C . . . , 
S. I)ak-
T e n n . . . 
Tex 
l i t a h . . . 
Va 
Wash . , 
W i s . - . , 

Wyo-

Unlform potential duration for al l eligible claimants 

»$130.00 126 a $1,716 00 >26 » , 625.01 £1,9S0.IW 
260.00 26 * 1.300.00 26 1,176.01 1,600.00 
338.00 26 !, 274.00 28 C) 4,600.00 
200.00 2ft 1,430.00 25 {') ' 2, isa 00 

1312.00 »26 ) 1.002.00 126 («) 4,200.00 
'84.00 M2 a 240.00 U2 494.01 600.00 

1260.00 126 11.222.00 126 V) '1,860.00 
312.00 26 910.00 26 (•) 3,6saoo 

M a x i m u m potential duration varying w i t h wage credits or weeks of employment 

a 
30- 31 percent!.,, 
H 
ii 

ii 
40 percent 

yi weeks of 
employment. 

V* 
31- 28 percent ' . , 
33-37 percent ' . . 
ii* 
ii 
W 
a 
ii 
a 
36 percent 

weeks of 
employment. 

i i a weeira of 
employment 

a 
i i » 
(") 
a 
a 
H weeks of 

employment, 
ii (») 
20 X wba plus 

wba for each 
2 credit weeks 
in excess of 20. 

W 
H 
V-
a weeks o l 

employment. 
a 
32- 26 percent--.. 
H...'. -
27 iterccnt . . . . 
C) 
26-25 percent ' - . . 
H 
Mo weeks of 

employment 
up to 43. 

Mo 

$166.00 
160.00 
100.00 
160.00 

•360.00 
140.00 

1260.00 
144.00 
138.00 
100.00 

72.00 
1170.00 
1260.00 

125.00 
100.00 
100.00 
180.00 
120.00 
200.00 
252.00 
lOS.OO 

169.00 

06.00 
78.00 

106.00 
132.00 
176.00 
128.00 

180.00 
270.00 
200.00 

100.00 
233.00 
180.00 
144.00 

100.00 
192.00 
144.00 
102.00 
100.00 
19X00 
267.00 
169.50 

150.00 

13 
16 
10 
10 

112-14+ 
10 

11 8+-26 
• . 14+ 

17+ 
to 

0 
'10 

i l 10-26 
12+ 
11+ 
10 
IS 
12 

»8H-20 
18+-25+ 

10+ 

13 

12 
110+-26 

13 
11 
11 

12+ 

18 
18 
20 

10 
11+ 
18 
12 

10 
16 

12 
10+ 

1 10-22 
12 
15+ 
14+ 

111-13 

$988.00 
» 1,540.00-2,240.00 

l ,U8.O0 
1, 014.00 

a 1,690.00 
1.378.00 

11,300.00-1.950.00 
1,430.00 

M , 938.00 
gss. 00 

1.118.00 
1 1,300.00 

1 1.092.00-1,820,00 
1,040.00-1.118.00 

1.300.00 
1,326.00 
1,170.00 
1,260.00 
1,170.00 

!,500.00-(<) 
1.118. OO-l.872.00 

1,222.00 

780.00 
1,170,00 

S84.0D 
1,040.00 

1,066.00-l.S86.00 
1,300.00 

1.080.00 
1.222.00 

1,092.00-1,378.00 

1,248.00 
1.144.00 
1,360.00 

1.248.00-1.560.00 

924.00 
S6t.00 
988.00 
9112.00 

1,800.00 
1.092.00 
1,260.00 
2,006.00 

1,248.00 

26 
28 
26 
26 

'26 
26 

' 28 
26 
34 
26 

26 
126 
126 

26 
26 
26 
26 
28 
26 
30 
26 

26 

26 
26 
28 
25 
26 
26 

30 
28 
20 

26 

$975.01 
(•) 

1,05Q.Q1 
1.014.00 
1,748.00 
1,126.77 
1 . ^ . 0 0 
1,350.01 
1,288.01 

•1.096.60 
1,274.01 

i» 1,010.26 
t'n,O4O.O0 

1,089.00 
1,250.00 
1.112.61 
1,100.01 
1,112.60 
1.54a 00 

O 

C') 

754.01 
1,100. 01 

8S5.00 
900.01 

1,000.01 
C) 

884.01 
1.198 01 

C) 

•935.28 
(«) 

1,113.00 
O 

1,066.01 
860.00 
902.01 
900.01 

1.274.00 
• 1.071.01 (') 

C) 

1,17S. 01 

$2,962.51 
5.000.00 
3,351.01 
2,925.01 
3,378.01 
4,134.00 
3,840.00 
3.672.51 
• 3.874,01 
T a. 328.62 

4,386.00 
4.550.00 
2,976.00 

>« 4,160.00 
3,900 00 
3,976.01 
3, soe. 61 
3,147.61 
3,608.51 
4.183.89 

"•2,672,95 

'3,441.37 

2.337.01 
3.610.00 

11 1.282. SO 
3,090.00 
3,195.01 

'3.430.35 

1,796.67 
"3.290.00 
'2,624.32 

3.741.01 
3,48a 00 
2,700.00 
3,589.32 

2.769.01 
3,400.00 
2,961.01 
8.609.28 
4,204.20 
4.284.01 
3,026.00 

'4,088.43 

4,000.01 

(Footnotes on next page) 
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BENEFITS 
(Footnotes for BT-8) 

* In States with weighted tables the percent of benefits is figured at the bottom 
of the lowest and of the highest wage brackets; in States noted, the percentages 
at other brackets are higher and/or lower than the percentage shown, In Utah 
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
3.3). 

' Potential benefits for claimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount and the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

* When unemployment in the State reaches a specified level, potential benefits 
are extended: by 50 percent, in Califomia, Ckinnecticut, Idaho Illinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. In Puerto Rico, benefita are extended by 40 weeks 
in certain industries, occupations, or establishments when a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' aUowances and weekly amounts above $20 are paid only to intrastate 
claimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not ahown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage. 
" * Annual-wage formula; no required amount of wages in high quarter. 

^ Figures given are based on higheat average weekly wage for claimants without 
dependents; $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota, 
$98.01 in New Jeraey, $109.00 in. New York, $82.01 in Ohio, $85.46 in Rhode 
Island, $93 in Vermont, and $1I6.0X in Wisconsin. No required number of 
weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximum duration. 

« Only specified amount of wages per quarter may be used for computint; dura­
tion of benefits: 26 times the maximnm weekjy benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri, 

' Amount shown is % of base-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
necessary for masimum weekly benefits. In Colorado amount shown is 13 times 
lower liniit of usual full-time weekly wago bracket. 

In Illinois, claimanta witH maximum nuihter of dependeiits need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quarter 
wages of *1,118 and base-period wages of $4,472; in Michigan, wage credits of 
$4,518.50. 

" 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim­
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In 
North Dakota, IS weeks of benefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly benefit; 
and 26 weeks of benefits if wages equal at least 70 times weekly benefit. 

I 
I 
I 
I 
I 
I 
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BT-9.—Numbsr of Statas by maximuni basic weekly beneRts and maximum weeks of benefits for total unemployment 

iveeks of 
benefits 

Total 
Stetes $30 

1 

$30 

1 

S32 

1 

$33 

1 

534 

i 

$35 $36 $37 

1 

$38 $39 $40 $41 $42 

6 

$43 

3 

$44 $45 $47 $48 

2 

$19 $60 

7 

$S1 

1 

$53 

1 

$55 $57 

1 

S59 

1 

$65 

1 

366 

1 Total States 52 

$30 

1 

$30 

1 

S32 

1 

$33 

1 

534 

i 1 2 

$37 

1 2 1 1 

$42 

6 

$43 

3 1 5 3 

$48 

2 1 

$60 

7 

$S1 

1 

$53 

1 3 

$57 

1 

S59 

1 

$65 

1 

366 

1 Total States 

1 

2 

$43 

3 3 

$65 

1 

366 

1 

1 
1 

24 1 
1 

20 I .... 1 1 1 
1 

1 2 1 1 4 3 1 3 
1 
1 

3 0 I 5 1 1 2 

i 
1 1 

28 
I .... 1 1 1 

1 
1 2 1 1 4 3 1 3 

1 
1 

3 0 I 5 1 1 2 

i 
1 1 

30 . . . . 1 1 

3 
1 
1 1 

2 

i 1 1 

3 
1 
1 1 

1 I 
36 1 

1 I 

39 1 
1 

1 
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BT-10.—^Summary of benefit provisiont 

a 

Nl CO 

state 

( I ) 

Ala 

Alaksa 

A / i i -
Ark. 

Calif. 
Colo. 

Conn. 

Del, 
D.C-

Fla 

Qa 

Hawai i— 

Idabo 

I I I . 

Ind. 

Qualifying wages or employ­
ment in base period (number 
times weekly beneAt amount 
unless otherwise indicated)* 

(2) 

l i ' i times high-quarter w-ages 
but not less than $408. 

H i times high-quarter woges 
but not less than $500. 

30; and wages in 2 quarters. 
30; and wages in 2 quartera. 

$720. 
30.;. 

$760; and vrages in 2 quarters.. 

36. 
l i i tiroes high-quarter wages 

,but not less than $276; and 
'$130 in 1 Quarter. 

20 weelts of employraent at 
average of $20 or more. 

36; and $175 in 1 quarter and 
wages in 2 quarters. 

SO; and 14 weeks of employ­
ment. 

334—38 f but not less than 
$372; and $365 in 1 qoarter 
and wages in 2 quartera. 

$300; and $175 outside high 
quarter. 

$500; and $300 in last 2 
quarters. 

rowa $300; and $200 in 1 quarter 
and MOO In another. 

Weekly beneflt ainount for total uneraployment 

Computation (fraction of high, 
quarter wages unless otherwise 

indicated) I 

(3) 

hi 

1.8-1 1 percent of annual 
wages, plus $5 for each de­
pendent up to lesser ot wba 
or $25. 

HB up to io percent of State 
average weekly wage. 

a^-iir 
60 percent ol claimant's usual 

full-tiuie weekly wage up to 
50 percent o( State average 
weekly wage. 

i-̂ e, plus $5 (or each depend­
ent up to MJ wba. 

}na 
Ha> up to 50 percent ot State 

average weekly wage, plus 
$1 foreach dependent, up 
to $3. 

H of claimant's average week­
ly wage. 

Vli 

Vis up to e&ii percent of State 
average weekly wage, 

hs-i'ja up to greater of 52>j 
percent of State overage 
weekly wage or $40. 

Sin-Ha up to $42; up to 
$50-$70 for claimants with 
I - l dependents. 

Vis. up to $40; up 10 $43 for 
claimaats with non-worb-
iDg spouses. 

H I up to 50 percent of State 
average weexly wages. 

Minimum» 

(4) 

$12.00 

10.0&-15.00 

10.00 
15.00 

25 00 
14. 00 

10.00-15. 00 

10.00 
S. 00-^. QO 

10.00 

8.00 

5.00 

17.00 

10.00 

10.00 

9.00 

(Continued on 

Maximum > 

(5) 

$38.00 

»55. 00-80 00 

43,00 
39.00 

65.00 
53.00 

50.00-75.00 

55.00 
»57.00 

33.00 

43.00 

66.00 

50-00 

42 00-70.00 

40.00-43,00 

50.00 

next page) 

Total beneflts payable in beneBt year 

Proportion of wages 
to base period (un­

leas otherwise 
Indicated)! 

(0) 

30-31 percent i . 

40 percent. 
H---

J6 weeka otem­
ployment. 

a 
Unitorm 

31-29 percent 

33-37 percent *. 

ii 

ii 

Minimum Maximum 

Aniount Weeks * .Amount * Weeks' 

(7) (8) (9) (10) 

$156. DO 13 $98S.D0 2G 

150.00 15 »I,540.00-2.240.00 28 

100.00 10 1,118.00 2fi 
160.00 10 1,014.00 26 

1360.00 ' 12-14-1- '1,600.00 *20 
140.00 10 1,378 00 26 

'260.00 "8-H26 '1,300.00-1.950.00 '26 

144.00 14+ 1.430 00 26 
138-00 17+ > 1,935.00 34 

100,00 10 8$B.OO 26 

72.00 9 1,118.00 26 

»ISO. 00 '26 '1,71«.00 (26 

»170.00 MO »1,300.00 •26 

'260.00 * » 10-26 '1,092.00-1.820.00 '26 

125.00 12+ 1,MO.O!>-1,118.00 26 

100.00 11+ 1.300.00 26 



BT-10.—Summary of benefit provisions—Continued 

17 U'eeks of employment at 
526; or more but not less 
than $5'2o. 

36: and $130.01 in 1 quarter 
and wages in 2 quarters. 

IT weeks of employment at 
$15 or more. 

l i i times high-quarter wages: 
and $385 in 1 quarter. 

$600; with at least $200 tn 
each of 2 quarters. 

33 

$600; with $100 in each of 2 
quarters. 

17 weeks ot employmeat at 
$15 or more. 

30-2T+; but not lesa than S30a; 
aad $156 In l quarter. 

20 weeks of employmeat 
averaging at least $16.* 

Weekly l^neflt amount for total unemployment 

Computation (traction of 
hlgli-quarter wages unless 
otherwise Indicated) i 

(3) 

H i up to 50 percent of State 
average weekly wage. 

up to 55 percent of 95 per-
cent of State average • 
weekly wage. 

Ht>'Hs 
i ia up to £0 percent of Slate 

average weekly waae, 
i i t , plus $2 (Or each depend­

ent up to $8, 

Ms- i i i , plus $6 for each de­
pendent up to claimant's 
averase weekly wage. 

63-55 percent o( claimant's 
average weekly wage; plus 
allowance of $l-$29 depend­
ing on claimant's average 

weekly wage and number 
of dependents. 

50 percent of claimant's aver­
age weekly wage. 

i i t up to lesser of 5S percent 
ol State average weekly 
wage or $30. 

iis--

Ha-iii 

iU-Mi 

iia, plus S5 for each depend­
ent up to lesser o( $2il or 6 
peroent of high-quarter 
wages. 

1.7-1.1 percent of annual 
wa^es, 

5Ek5l percent ot claimant's 
^ average weelcly wage. 

67-<50 percent of clalmsst's 
average weekly wage. 

Minimum' 

$iaoo 

12.00 

10.00 

laoo 

10.00-12.00 

10.00-16.00 

10.00-12.00 

13.00 

S.00 

3.00 

15.00 

12.00 

16. 00-24.00 

13.00 

10.00 

10.00 

laoo 

MaKimum = 

(5) 

$51.00 

45.00 

45.00 
45.00 

50.00 

'50.00 

43.00-72.00 

47.00 

30.00 

45.00 

34.00 

40.00 

41.00-61.00 

49.00 

50.00 

36.00 

55.00 

Total benefits payable in benefit yeat 

Proportion of wages 
in base period (un­

less otherwise 
indicated)' 

(8) 

Uniform. -

36 percent. 

H weeks of em­
ptoyment. 

7/10 weelts of em­
ploj-ment. 

Unifonn. 

; i we«ks ol em-
^^ployment. 

Uniform. 

Minimum 

Amouat Weeks< 
(7) (8) 

$100.00 10 

180.00 15 

i2aoo 13 
moo <8J.i-20 

260.00 26 

252.00 • B+-25+ 

105.00 10+ 

169.00 13 

96.00 12 

78.00 'Z0+-28 

loyoo 13 

132.00 11 

176.00 11 

338.00 2« 

128.00 12+ 

160.00 18 

moo 28 

Maximum 

Amount' 
(9) 

$1,326.00 

1,170.00 

1,260.00 
1,17a 00 

M , 300.00 

» 1,500.00 

1,118.00-1,872.00 

1,222.00 

780.00 

1, i r f t 00 

884.00 

1,040.00 

1,066.00-1,586.00 

1,274.00 

1,300.00 

1,08a 00 

1,430.00 



S.C. 

S. Dak. 

Ohio . . -

Okla. 

Oreg. 

Pa... 

P.R. 

R . I . 

fi 
^ O l 

S . C . . . 

S. Dak. 

Tenn. . 
T e x . - . 

U t a h - . 

Vt 

Va 
Wash., 
W. Va. 
W i s - . . 

W y o . . . , 

$550; with wages outside the 
high quarter of at least 20 
percent ot the minimuni ot 
wage bracket that Includes 
claimant's base-period 
wagea. 

40; and n-ages in 2 quarters... 

20 weeks otemployment at $20 
or more. 

1 a times high-quarter wages, 
but not less than $300; or 
$3,000. 

20 weeks of employment 
averaging at least $20, but 
not less than $700. 

36; wit h $130 fn hlgb quarter 
and at least 20 percent of 
base-period wages in 
another quarter. 

2l+30but notlessthan $160 
with $50 in I quarter and 
wages in 2 quarters. 

20 weeks ol employment at 
$20 or more; or $1,200, 

I H times high-quarter wages, 
but not less than $300; and 
SlSO in 1 quarter, 

l i i times hieh-quarter wages 
with $250In 1 quarter; and 
$600 in base period. 

36; and $286.01 in 1 quBiler.,.. 
$375 with $250 In 1 quarter 

and $125 in another.' 
19 weeksofemployment at 

$20, but not less than $700, 
20 weeks ot employment at 

$20or more. 

46 
$800 
$700 
18 weeks otemployment 

averaging at least $16.* 

26 weeks otemployment witb 
24 hours and $18 in each 
week; and I H times bigh-
quarter wages; with $250 in 
1 quarter. 

2.0-1.0 percent of annual wages. 

iie up to 50 percent of State 
average weekly wage. 

i ' i Of claimant's average week­
ly wage plus $5 for first 
dependent and $3 each for 
next 2 dependents. 

H e . 

1.25 percent of base-period 
wages. 

yis, or 60 percent of full-time 
weekly wage. It greater. 

iU-Ht. 

55% ol claimant's average 
weekly wage up to 50% of 
State average weekly wage, 
plus $3 for each dependent 
up to $12. 

H t up to 50 percent ot State 
average weekly wage. 

W i - W i 

k « 
ha 

He up to SO percent of State 
average weekly wage. 

a of claimant's average week­
ly wage for highest 20 
weelcs up to SO percent of 
State average weeklv wage, 

an 
2.0-1.1 percent of annual wages 
1.6-1 .Opercent ol annual wages 
63-50 percent of claimant's 

average weekly wage up to 
62)4 percent of State aver­
age weekly wage. 

H i up to 50 percent of State 
average weekly wage. 

12.00 

15.00 

10.00-15.00 

10.00 

20.00 

10.00 

7.00 

12. 00-15. 00 

10.00 

12.00 

12,00 
10.00 

10.00 

10.00 

16.00 
17.00 
12,00 
11.00 

10.00 

42.00 

47.00 

142.00-63.00 

32.00 

44.00 

4S,00 

20.00 

48.00-60.00 

42.00 

36.00 

38.00 
37.00 

50.00 

47.00 

42,00 
42.00 
35,00 
5S.0D 

148.00 

Uniform. 

(') 
20 times wba for 

first 20 credit 
weeks plus l 
week for each 2 
additional 
credit weeks. 

ii 

ii 

H 

Uniform 

H weeks otem­
ployment. 

H 

32-26 percent 

H 
27 percent.,,. 

(>) 
Umiom 

26-25 percent'.-

a 
Unitorm 

weeks of em­
ployment. 

'312.00 *26 ' 1,092.00 »26 

270.00 18 1,222.00 26 

200.00 11,092,00-1,378.00 26 

100,00 10 1,248.00 39 

233,00 11+ 1,144.00 26 

'180.00 ' 18 '1,350.00 '30 

'84.00 ' 1 2 '240,00 »12 

144.00 12 1,248.00-1,660.00 26 

100.00 10 924.00 22 

192.00 16 864.00 24 

144.00 
102 00 

12 
1(H-

9S8.00 
962.00 

26 
26 

100.00 • 10-22 1,800.00 36 

260,00 •26 ' 1.222.00 *26 

192.00 
267.00 
312.00 
150.50 

12 
16+ 
26 
14+ 

1,092.00 
1.260.00 

910.00 
2,006.00 

26 
30 
26 
34 

ISO. 00 * 11-16 * 1,248.00 26 

(Footnotes oa next page) 



^ OH 

(Footnotes for BT-10) 

> When State uses a weighted high-quarter formula, annual-
wage formula, or averagc-weekly-wage formula, approximate 
fractions or percentages arc figured at midpoint of lowest and 
highest normal wage hraclcets. When dependents' aUowances 
arc provided the fraction applies to the benefit for claimant with 
no dependents. 

^ When 2 amounts are Riven, higher includes dependents' 
allowances; at the minimnm weekly benefit, the maximum allow­
ance for 1 dependent. The maximum weekly benefit in the 
District of Columbia and Maryland is the same with or without 
dependents. In Massachusetts, maximum augmented payment 
is limited by claimant's average weekly wage as defined. Maxi­
mum weekly benefit payable to interstate claimants is Hmited: 
in Alaska to $20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claim­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 75 percent of amount computed under Wyoming law or the 
maximum weekly benefit in the State where claim is filed, which­
ever is lowor. Duration of benefits to interstate claimants is 
computed in these 3 States as though they received the full 
weekly benefit. 

' I n States with weighted schedules, the percent of benefits is 
figured at the bottom of the lowest and of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
I n Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

* Weeks in cols. 7 and 9 mean weeks of total unemployment. 
Figure shown in col. 7 applies to claimants with minimum weekly 

benefit and minimum qualifying wages. I n States noted, the 
minimum duration varies according to distribution of wages 
within tho base period: the longer duration applies with the 
minimum weekly benefit amount and the shorter duration applies 
with the maximum possible concentration of wages in the high 
quarter (which results in a weekly benefit amount higher than the 
minimum). 

' Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
Illinois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by S weeks. In Puerto Rico, benefits are 
extended by 40 weeks in certain industries, occupations, or 
establishments when a "special unemployment situation" exists. 

' 3 levels of duration are provided: In Montana, 13 weeks 
of benefits for claimant with minimum quaiifying wages; 20 
weeks of benefita if, in addition, he earned at least $100 m each 
of 2 quarters outside his high quarter; and 26 weeks of benefits, 
if he had at least $100 in each of 3 quartera outside high quarter. 
In North Dakota, 18 weeks of benefits if base-period wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
if wages equal 55-69 times weekly benefit; and 26 weeks of 
benefita if wages eoual at least 70 times weekly benefit. 

* Or 15 weeks in last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York); or $450 with $50 in 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
employment in last year and a. total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 
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